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1. ABBREVIATIONS AND ACRONYMS
ECTS – European Credit Transfer and Accumulation System
AAEPO - Agency for Accreditation of Educational Programs and Organizations
ABC – Anti-Corruption Business Council under the President of the KR
AIT – American Institute of Technology
BCP – Basic Curriculum Plan
HPE – Higher Professional Education
HEI – Higher Education Institution
HSM – Higher School of Medicine 
SAC – State Attestation Commission
SES HPE – State Educational Standards of Higher Professional
Education
JD – Job Description 
DEQD – Department of Educational Development and Quality
IRP – Islamic Republic of Pakistan
IS – Information System 
R&D – Research and Development Work
SRW – Student Research Work
MEP – Main Educational Program 
EP – educational program
GNT – General National Testing
MD – Major Disciplines 
PC – Professional Competencies
CAP – Corrective Action Plan
IP – Internship/Practical Training 
TS – Faculty (Teaching Staff)
RI – Republic of India
WP – Working Program
RU – Republic of Uzbekistan
WCP – Working Curriculum Plan
QC – Quality Council 
Mass Media – Mass Media
CYS – Council of Young Scientists
SSS – Student Scientific Society
SHR – Student Human Resources Office
SU – Structural Units
SIW – Student Independent Work
OC – Ongoing (Current) Control
TMC – Teaching and Methodological Complex
TMD - Teaching and Methodological Department 
TMC2 – Teaching and Methodological Council
CP – Curriculum Plan
AC – Academic Council
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2. INTRODUCTION
	Registered address:
	720021, Kyrgyz Republic, Bishkek, Ibraimova St., 115

	Academic buildings and clinical/training bases:
	Bishkek, Fuchik St., 3; 7 Aprelya St., 127; 7 Aprelya St., 127/1; Maldybaeva St., 24B, Bokonbaeva St., 144, Timiryazeva St., 78, Abdrakhmanova St., 230A-Kurenkeeva. 

	Phone:
	+996 (312) 658538 +996 (501) 838883

	Fax:	
	+996 (312) 658534

	Website:
	www.salymbekov.com

	E-mail:
	info@salymbekov.com 

	Establishment data:
	Certificate of state registration under registration number 183722-3301-U-e dated June 12, 2019.
Series GRYu No. 0057882 

	Document authorizing educational activity:
	Licenses authorizing educational activity: 
№ D2019-0035 – Specialist / Bachelor's degree  
№ 2023-0140 – SPE
No. G2023-0002 – Residency
No. 2023-0022 – Postgraduate studies / PhD
No. 2025-0067 – HPE (Master's, Bachelor's) / SPE


	Form of ownership:
	Private

	Legal form: 
	Institution

					Rector
	Zhumadilov Esengeldi Zhumadilovich, PhD
+996 (312) 658538, e_zhumadilov@salymbekov.com    

	First Vice-Rector

	Kazakov Avaz Asanovich, PhD 
+996 (777) 777 670, avaz.kazakov@salymbekov.com  

	Vice-Rector for Academic Affairs / Director of HSM 
	Umetalieva Maana Nurdinovna, Candidate of Medical Sciences 
+996(706) 666 019, m_umetalieva@salymbekov.com  

	Vice-Rector 
for Science
	Tulekeev Toktogazy Moldalievich, Doctor of Medical Sciences, Professor
+996 (707) 501 920,   tulekeev_t@salymbekov.com  

	Vice-Rector 
for Clinical Work 
	Monolov Nurbek Kytaibekovich, Candidate of Medical Sciences 
+996(557) 911 772, n_monolov@salymbekov.com  

	Vice-Rector for 
the State Language 
	Mazekova Nazgul Zholochievna, Candidate of Philological Sciences, Associate Professor
+996 (708) 387 826, n_mazekova@salymbekov.com   

	Vice-Rector for Postgraduate Education 
	Imankulova Asel Sansyzbaevna, Doctor of Medical Sciences, Associate Professor.     +996 555 997 899

	Vice-Rector for Student Affairs / Head of TMD
	Akmatova Aizhan Toktomushovna
+966 (559) 298055, a_akmatova@salymbekov.com    

	Director of the College IT and Business
	Zhunushalieva Nurzat Manasovna                                        +996 (707) 982 555, zhunushalieva@salymbekov.com 

	President of AIT
	Tolubaeva Munara Zholchuevna, PhD                              +996 (554) 311 086, munara.tolubaeva@salymbekov.com 

	Chief Accountant
	Zhantaeva Tonya Cholponbekovna
+996 (779) 097 104, zhantaeva@salymbekov.com 

	Manager of HSM
	Makeshova Aizada Duishonkulovna
+996 (709) 098 977, amakeshova@salymbekov.com 

	Head of HR and Quality Department
	Azisova Munara Azisovna
+996 (557) 337 447, azisova@salymbekov.com 

	Head of SHR
	Batyrbek kyzy Zhazira
+996 (555) 711 139,  batyrbek.kyzy@salymbekov.com 



Information on the composition of the working group
For the internal assessment of Salymbekov University's compliance with the standards and criteria of international program accreditation, by decision of the Rector a working group was established comprising heads and staff of the university's structural units university.  

COMPOSITION OF THE WORKING GROUP FOR PREPARING THE SELF-ASSESSMENT REPORT

Chairperson: Zhumadilov Esengeldi Zhumadilovich, PhD Rector ____________________________
Members of the working group: 
1 Kazakov Avaz Asanovich, PhD, First Vice-Rector _____________________________________
2 Umetalieva Maana Nurdinovna, Candidate of Medical Sciences, Director of HSM ________________________________
3 Tulekeev Toktogazy Moldalievich, Doctor of Medical Sciences, Professor, Vice-Rector for Science ________________
4 Monolov Nurbek Kytaibekovich, Candidate of Medical Sciences, Vice-Rector for Clinical Work ________________
5 Imankulova Asel Sansyzbaevna, Doctor of Medical Sciences, Vice-Rector for Postgraduate Work ___________
6 Akmatova Aizhan Toktomushovna, Head of TMD _________________________________
7 Zhunushalieva Nurzat Manasovna, Director of the College _________________________________
8 Tolubaeva Munara Zholchuevna, PhD, President of AIT __________________________________
9 Makeshova Aizada Duishonkulovna, Manager of HSM __________________________________ 
10 Zhantaeva Tonya Cholponbekovna, Chief Accountant ___________________________________
11 Azisova Munara Azisovna, Head of HR and Quality Department ___________________________
12 Batyrbek kyzy Zhazira, Head of SHR ___________________________________________
13 Dulatov Amantur, Software Engineer ___________________________________________


Information on the establishment of the institution
Salymbekov University (hereinafter – the University) is a non-state educational organization established to carry out educational, scientific, cultural and social activities. As a legal entity, the University has an independent balance sheet, settlement and other accounts (including foreign currency accounts) with banks, a seal bearing its name, a stamp, letterheads, an emblem and other identifying attributes, and possesses its own separate property, which it manages independently within the procedures and limits established by the current legislation of the Kyrgyz Republic, its Charter, and its founding documents.
As an independent entity, the University operates on the basis of full economic accounting, self-financing and self-sufficiency, fulfills private commissions, and conducts independent educational, scientific, economic and financial activities.
The University, together with all of its divisions, functions as a single integrated teaching, educational, scientific and production complex, which is the property of the University's founders. (Charter) 
Certificate of State Registration of the Legal Entity: 
	Series GRYu No. 0057882 dated June 12, 2019
	Registration number: 183722-3301-U-e
	OKPO code: 30405869
	Taxpayer Identification Number: 01206201910192
Full corporate name: 
- in Russian: Institution "Salymbekov University"; 
- in Kyrgyz: "Salymbekov Universiteti" Mekemesi; 
- in English language: “Salymbekov University” Institution. 
Abbreviated corporate name: 
- in Russian: Institution "Salymbekov University"; 
- in Kyrgyz: "Salymbekov Universiteti" M-si; 
- in English: “Salymbekov University” Inst.
Legal form of the University: Institution
Form of ownership: private  (Charter  Certificate) 

Table 1. List of licensed educational programs
	№
	Full name of the field of study/specialty
	Code of the field of study

	1 
	Computer Science (duration: 1 year 10 months, 2 years 10 months) SPE 
	Experimental curriculum

	2 
	Multimedia Applications (duration: 1 year 10 months, 2 years 10 months) SPE
	Experimental curriculum

	3 
	Mobile Computing (duration: 1 year 10 months, 2 years 10 months) SPE
	Experimental curriculum

	4 
	Intelligent Systems and Technologies (duration: 1 year 10 months, 2 years 10 months) SPE
	Experimental curriculum

	5 
	Economics and Accounting (duration: 1 year 10 months, 2 years 10 months) SPE
	080110

	6 
	General Medicine (Specialist) (duration: 6 years, based on general secondary education). Specialist degree 
	560001

	7 
	General Medicine (Specialist) (duration: 5 years, based on 12-year education). Specialist degree 
	560001

	8 
	Computer Science (duration: 4 years). Bachelor's degree.   
	Experimental curriculum

	9 
	Business Informatics (duration: 4 years). Bachelor's degree.   
	580500

	10 
	Economics (duration: 4 years). Bachelor's degree.   
	580100

	11 
	Computer Science (duration: 2 years). Master's degree.   
	Experimental curriculum

	12 
	Internal Medicine (residency, duration: 2-3 years)
	125

	13 
	Urology (residency, duration: 2-3 years)
	133

	14 
	Anesthesiology and Critical Care (residency, duration: 2-3 years)
	6

	15 
	Ophthalmology (residency, duration: 2-3 years)
	89

	16 
	Cardiovascular Surgery (residency, duration: 3-4 years)
	51

	17 
	Cardiology (residency, duration: 2-3 years)
	50

	18 
	Otorhinolaryngology (residency, duration: 2-3 years)
	88

	19 
	Traumatology and Orthopedics (residency, duration: 2-3 years)
	128

	20 
	Surgery (residency, duration: 2-3 years)
	143

	21 
	Obstetrics and Gynecology (residency, duration: 2-3 years)
	2

	22 
	Pediatrics (residency, duration: 1 year)
	092

	23 
	Cardiovascular Surgery (postgraduate studies, duration: 3 years)
	14.01.26

	24 
	Oncology (postgraduate studies, duration: 3 years)
	14.01.12

	25 
	Human Anatomy (postgraduate studies, duration: 3 years)
	14.03.01

	26 
	Pediatrics (postgraduate studies, duration: 3 years)
	14.01.08

	27 
	Public Health and Medicine (PhD, duration: 3 years)
	561000



Information on Salymbekov University's memberships
The University is a member of the Association of Higher Education Institutions of the KR and the Association of Asian Universities, which demonstrates the University's commitment to strengthening its academic reputation and academic freedom. The University is also a member of the Association of Creative Industries of Kyrgyzstan and the and closely cooperates with Korea Software Industry Association. Information about the University is included in the World Directory of Medical Schools (World Directory of Medical Education), the purpose of which is to compile a list of all medical educational institutions in the world with accurate, up-to-date and comprehensive information. 
To enable students to continue their education in the USA, Canada, Australia and Europe, the University has obtained Sponsor Notes (sponsorship support) from the international organization ECFMG (Educational Commision for Foreign Medical Graduates) and GMC (General Medical Council).   As a result, our students and graduates are trained to pass the USMLE exam for further study and employment in developed countries. The University actively participates in Erasmus+ and the Enactus Kyrgyzstan.  programs. On March 2, 2021, the University signed an agreement to join the World Health Organization's "Research4Life" program. The organization's main purpose is to improve educational and scientific activity in the fields of medicine, agriculture, the environment, and the natural and social sciences. Under this agreement, the University has permanent access to more than 162,000 books and journals in Russian and English, in both electronic and print formats. Students and staff of the University can use the resources of international organizations such as:
- Research for Health (Hinari);
- Research in Agriculture (AGORA); 
- Research in the Environment (OARE);
- Research for Development and Innovation (ARDI);
- Research for Global Justice (GOALI).
Furthermore, the University has signed an agreement to connect to the "EBSCO Publishing" portal, the world's largest provider of scholarly resources from leading publishers, providing access to 15 subject-specific databases in medicine, IT, business and management. The resource contains more than 162,000 monographs, books and journals, including full-fledged databases in medicine ("Medline"), IT, economics and business, giving our students the opportunity to acquire up-to-date knowledge. 
The "SAGE Publishing" and "DeGruyter" portals are also in operation; these are among the world's largest publishers, releasing more than 1,000 journals and books each month on medical, humanities and natural science topics.

Data on the number of students by educational program 
	The University currently has a total of 568 students, of whom 404 are students from the KR and 164 are international students.  

Table 2. Data on the number of students by educational program
	Code
	Name of the field of study
	Mode of study
	Total

	Experimental curriculum
	Computer Science – SPE
	full-time
	196

	Experimental curriculum
	Artificial Intelligence - SPE
	full-time
	9

	080110
	International Business - SPE
	full-time
	19

	560001
	General Medicine – 6 years - Specialist degree
	full-time
	50

	560001
	General Medicine – 5 years - Specialist degree
	full-time
	164

	Experimental curriculum
	Computer Science (Bachelor's)
	full-time
	107

	580500
	Business Informatics (Bachelor's)
	
	6

	133
	Urology (residency)
	full-time
	1

	2
	"Obstetrics and Gynecology" (residency)
	full-time
	1

	561000
	Public Health and Medicine (PhD)
	full-time
	15

	Total:
	568



Curricula of the accredited educational programs
The educational process at the University is carried out in accordance with the legal and regulatory acts of the Kyrgyz Republic in the field of education, as well as educational standards and curricula approved by the authorized state bodies in the fields of education and healthcare. 
The educational process is organized on the basis of curricula, working curricula and academic calendars, in accordance with class schedules and current, milestone, and final knowledge assessments, as well as the final state attestation of students.
In accordance with the University's mission and its strategic and comprehensive plans, curricula and working curricula are developed and revised annually taking into account the requirements (wishes) of stakeholders (employers, graduates, students). 
In organizing the educational process, alongside traditional teaching methods and models, innovative and distance learning methods and technologies are used and introduced, including a modular rating system for assessing learning outcomes.
The content of the teaching and methodological complexes of the disciplines complies with the requirements of the State Educational Standards of HPE and SPE and is aimed at developing the corresponding competencies.
Student practical training is an important part of the educational process and serves as a core component in preparing highly qualified specialists.  
History of the University
Salymbekov University was founded in 2019 as a continuation of the educational initiatives begun by philanthropist and public figure Askar Salymbekov. His work in education began with the establishment of the "Askar Salymbekov Foundation" public foundation in 2012, which implemented successful projects for schoolchildren and students, including the public schools "Young Leaders of Kyrgyzstan" and "Junior Leaders of Kyrgyzstan". These projects trained more than 30,000 people, laying the groundwork for the creation of a higher education institution. The success and high demand from students, schoolchildren, their parents and the public showed that the right path for the development of education had been chosen, and based on this experience a step was taken toward establishing a higher education institution. 
        	Today, Salymbekov University is a modern institution providing quality education in the fields of IT, medicine, business and personal development. The University is recognized by international organizations (WHO, WDOMS, FAIMER, ECFMG, GMC) and holds international accreditation based on the standards of the World Federation for Medical Education. The University is a member of the Association of Higher Education Institutions of Kyrgyzstan, the Association of Creative Industries, and the International Academy of Modern Medical Sciences. The following units operate successfully within the University:
	- the Higher School of Medicine, 
	- the American Institute of Technology, 
	- the International College of IT and Business, 
	- the Innovative Educational Center in the city of Naryn, 
            - the Salymbekov Business School with branches throughout the republic. 
Higher School of MedicineThe University has a modern clinical base, innovative laboratories, classrooms, a sports complex, and a highly qualified teaching staff. The University's modern clinical base consists of 2 of its own multidisciplinary hospitals and 2 affiliated clinics, which provide a wide range of medical services, including diagnostics, inpatient and outpatient treatment, round-the-clock medical care, complex surgical operations, postoperative care, and more. 
the American Institute of Technology is a modern Bachelor's program in information technology. The Institute was created in cooperation with our compatriots living in the USA who have many years of experience working at major US technology companies. One of the Institute's main features is its unique curriculum, developed with the latest trends in information technology in mind; 14 leading specialists from US technology companies took part in its development. The Institute is the country's first project operating according to the qualification requirements of international technology corporations, aimed at training a new generation of programmers capable of successfully competing on the world stage.
The International College of IT and Business at the University, in cooperation with Lincoln University Malaysia, provides quality education in the following fields: computer science, mobile computing, and multimedia applications in programming and new technologies, under a dual-degree program unique in Kyrgyzstan. The College has a modern material and technical base and aims to train world-class specialists using the newest curricula. Students are taught by the best specialists from Salymbekov University and Lincoln University. In addition to core disciplines, students receive additional classes in design and personal development, and work on projects in cooperation with local and foreign IT organizations.
Salymbekov Business School is a unique educational center providing supplementary education to all segments of the population based on a specially designed comprehensive training program. The training programs are based on universal knowledge that strengthens leadership qualities and stimulates personal development. These personal-development programs are implemented through projects such as "Young Leaders of Kyrgyzstan", "Junior Leaders of Kyrgyzstan", "Future Leaders of Kyrgyzstan", and "Smartik". Thanks to these educational projects, more than 30,000 of our citizens have gained the universal knowledge needed in modern society. The Business School has branches in every regional center.
The Innovative Educational Center has a modern material base where training is provided in STEAM fields and entrepreneurship, and special programs are implemented to prepare students for admission to local and foreign higher education institutions. The goal of these centers is to nurture a generation of creative young people by providing modern supplementary education for all segments of the country's population. 
The University closely cooperates with educational and medical institutions in Korea, Germany, Hungary, Turkey, Japan, Malaysia, India, Pakistan, Russia, Ukraine, Uzbekistan, Kazakhstan, China and Azerbaijan. The University conducts scientific activities in medicine and in the humanities and technical fields, and regularly publishes the scientific journal "Bulletin of Medicine and Education". In cooperation with internal and external partners, it holds an international scientific-practical conference, master classes, lectures, seminars and training programs every year.
Together with government and civil-society partners, the University annually organizes various events in career guidance, innovative knowledge, advanced technologies, personal development, preparation for higher education, and support for young people and scientists.
Salymbekov University's next step will be the construction of a multifunctional, innovative university campus. 
11 Key Advantages of Salymbekov University
1 Leader among the new universities of Kyrgyzstan. The University took first place among new universities in the first National Ranking of Universities of Kyrgyzstan, demonstrating dynamic development, high quality of educational programs, and a high level of trust from students. 
2 A unique oncology laboratory in the country. The University has opened a world-class Kyrgyz-American laboratory for pathomorphology, immunohistochemistry, molecular biology and FISHthe -lab. This was made possible through cooperation with a leading biotechnology company from San Francisco, USA.  
3 Among the Top-3 universities of Kyrgyzstan by average GNT score. Over the past two years, the University has consistently ranked among the top three by the average admission score of incoming students. In the most recent admissions campaign, the University took 1st place among the universities of Kyrgyzstan by the average score of admitted applicants.  
4 A strong clinical base. The University has its own clinical bases and specialized clinics, providing students of the Faculty of Medicine with unique opportunities for practical training. In terms of the ratio of students to clinical infrastructure, the University is among the leaders in Kyrgyzstan.
5 International internships and clinical placements at leading clinics worldwide. The University gives students and faculty a unique opportunity to complete internships and clinical placements at leading clinics in South Korea, Russia, Germany and other developed countries. This provides invaluable practical experience and enables them to adopt the best medical practices from around the world.
6 A leader in IT-education — the American Institute of Technology. The American Institute of Technology at the University was created together with 14 leading experts from Silicon Valley and offers a modern program in Computer Science. The curriculum has been approved by the Ministry of Education and Science of the KR and ensures the University's leadership in technology education.
7 A leader in global educational partnerships in the field of SPE. The University's International College of IT and Business is recognized as a leader in international cooperation, offering dual and multiple degrees from Kyrgyzstan, Malaysia, Korea and Russia. The curriculum was developed in partnership with foreign universities and is unique in Kyrgyzstan.
8 AIT Solutions — real projects in the US market. Students of the faculty Computer Science work on commercial projects for the US market at a company AIT Solutions founded by the students themselves. This allows them to combine study with practical work, gaining international experience and income.
9 A comprehensive Higher School of Medicine: from basic education to PhD. Despite its young age, the University's Faculty of Medicine has become a full-fledged Higher School of Medicine with Bachelor's, residency and postgraduate programs. In 2024, the first PhD students were admitted in oncology, gynecology, urology and pediatrics.
10 Extensive international cooperation. The University closely cooperates with more than 50 leading hospitals, laboratories and universities worldwide — in the USA, Germany, Hungary, Turkey, Japan, South Korea, Malaysia, China, Russia, Uzbekistan, Kazakhstan and other countries. These partnerships strengthen the University's research capacity and ensure an international standard of education.
11 The Educational Center in Naryn and the growth of education quality in the region. The University has opened the Center for Innovation and Education in Naryn, which has significantly improved the region's academic performance. In 2024, Naryn rose from 7th–8th place to 3rd place by average GNT score thanks to the center's systematic support and educational initiatives.




[bookmark: _Toc103595013]

3. Results of the assessment of compliance with accreditation standards and supporting evidence in the international accreditation process

3.1. Standard 1. Education Quality Assurance Policy

Criterion 1.1. Mission, strategic and current plans of the educational organization 

The University conducts its activities on the basis of its Charter and strategic documents (List of Strategic Documents) in accordance with the legal and regulatory acts of the Kyrgyz Republic in the fields of education, science and healthcare. 
In developing and approving the mission, strategic goals and expected learning outcomes, the opinions and wishes of stakeholders were taken into account by giving them the opportunity to participate in the discussion and decision-making process.      	  
In 2024, in connection with the adoption of the University's new strategic development plan for 2024-2029, a new mission of the University was approved at a meeting of the Academic Council. (Extract from the minutes of the Academic Council meeting on the review of the mission).   
The University's new mission is:
"Jaratman insan zhana mamlekttchil zharandardy dayardoo menen koomgo zhana mamlekette kyzmat kyluu"
"Serving society and the country by training creative individuals and civic-minded citizens».    
Based on its mission, the University adheres to the following strategic educational goals: 
- providing education and training highly qualified personnel in fields in demand on the labor market; 
- developing the country's human resources and education and healthcare systems by establishing modern and innovative educational and medical institutions;
- transforming the University into one of the country's leading, innovative and modern educational organizations, with a strong material and technical base, a high-quality staff, and a strong reputation. 
 Based on the mission and the competencies proposed by the State Educational Standards of HPE, current trends and international requirements for training personnel, the University has approved its expected learning outcomes, which were discussed by the University's stakeholders (Extract from the minutes of the Academic Council meeting on the approval of expected learning outcomes).  
Students are also involved in discussing the content of the disciplines studied and the teaching and assessment methods used, both directly with the instructors of the disciplines and with the heads of the relevant structural units of the University. 
For this purpose, the following mechanisms for accepting and reviewing student proposals operate at the University:  
- active group leaders participate in department meetings (regulation on the interaction of structural units with stakeholders);
- the student council represents students' interests and may submit proposals at meetings of the Academic Council, the Dean's office and departments (Regulation on the Student Council);
- students may send their proposals and requests to the University administration (Regulation on the Review of Student Inquiries);
- students may also express their suggestions and comments on the educational process in the annual survey (Regulation on Monitoring Stakeholder Satisfaction). 
In order to implement its mission and achieve its strategic goals, the University has identified priority areas of development, set out in its Quality Policy and the Strategic Development Plan of the University. Guided by the adopted strategic development plan, the University annually develops a comprehensive action plan (Comprehensive action plans for the 2021-2022, 2022-2023, 2023-2024, 2024-2025, 2025-2026 academic years).   
One of the main tasks of the structural units is to ensure the achievement of strategic and current goals. Particular attention is paid to developing teaching and methodological work and research activities, strengthening staff capacity, and improving the University's material, technical and clinical bases. 
Since the University's founding, the following have been developed: an organizational structure, regulations and job descriptions that staff strictly follow; a system of teaching and methodological work with students and instructors has been established; and an electronic document management system is in operation. (Regulation on Electronic Document Management).

Criterion is met.

Criterion 1.2. Annual monitoring of the fulfillment of the mission, strategic and current plans, analysis of results, and introduction of corresponding adjustments  

The following conditions have been established at the University: 
Responsibility for performing the function of annual monitoring lies with the HR and Quality Department, one of whose tasks is to ensure the fulfillment of plans, educational goals and learning outcomes. Job descriptions of the head and staff of the HR and Quality Department.  On an annual basis, the Work Plans of the HR and Quality Department are approved, along with reports on plan implementation.     
The documentary basis for carrying out the annual monitoring is the regulation on internal control and audit, audit criteria and checklists, and the regulation on surveying, survey questions and areas.
The University has defined and adopted the following mechanisms for analyzing and assessing plan implementation:
[bookmark: _Hlk220515526]- Annual stakeholder survey (students, parents, employers and partners, faculty and staff) to monitor the achievement of educational goals and learning outcomes. Results of faculty and student surveys (2023-2024, 2024-2025). 
- Annual internal audit of plan implementation and review of the activities of structural units for compliance with their goals and objectives: 2023-2024, 2024-2025 academic years.     
- Regular meetings with representatives of the student council, faculty, staff, employers, partners and heads of structural units as part of the activities of the governing bodies. Regulation on Interaction with Stakeholders/ Reports on meetings with parents, students, employers to assess the level of student preparedness.   
Reports by the head of the HR and Quality Department are heard at Academic Council meetings, and recommendations are given for correcting deficiencies with specified deadlines. Extracts from the minutes of the Academic Council meeting.  
For the purpose of continuously monitoring the implementation of strategic plans, reports on the implementation of the strategic plan (Reports on the Implementation of the Strategic Plan 2022-2023, 2023-2024, 2024-2025) are reviewed annually at meetings of the general assembly of founders and the Academic Council. To correct identified deviations and nonconformities, a corrective action plan is drawn up annually (Corrective Action Plan 2020-2021, 2021-2022, 2022-2023, 2023-2024, 2024-2025), and reports are prepared on the results of its implementation (Reports on CAP Implementation 2019-2020, 2020-2021, 2021-2022, 2022-2023, 2023-2024, 2024-2025).  
	Every year, the activities of structural units are monitored for compliance with previously approved plans for conducting educational activities, following which recommendations are issued and reports of the structural units are prepared (Work Plan - 2020-2021, 2021-2022, 2022-2023, 2023-2024, 2024-2025, 2025-2026 and reports - 2020-2021, 2021-2022, 2022-2023, 2023-2024, 2024-2025 of the structural units).  
	At the end of the academic year, the fulfillment of the work plans of the heads of structural units is reviewed at Academic Council meetings, where, based on the reports, recommendations are given for correcting deficiencies and improving the quality of education at the University. Extracts from the minutes of the Academic Council meeting. 
Thus, Salymbekov University works to ensure a continuous management cycle of "planning – implementation – monitoring – analysis – adjustment", which is a systematic and effective approach to fulfilling the University's mission and strategic goals.

Appendix 1.2.1. Regulation on Internal Audit
Appendix 1.2.2. REGULATION on Monitoring Stakeholder Satisfaction

Criterion is met.

Criterion 1.3. Internal Education Quality Assurance System (IEQAS) 

 	Stakeholder participation in the functioning of the IEQAS is carried out, firstly, through the activities of the University's collegial governing bodies and structural units, including: 
- the Development Council; 
- the Academic Council; 
- the Teaching and Methodological Council;
- the Council of Employers and Partners;
- the Parents' Council;
- the Student Council; 
secondly, through the following feedback processes with stakeholders: 
- surveys;
- electronic inquiries to management and heads of structural units;
- special meetings; 
- other feedback mechanisms.  
and thirdly, as part of the implementation, assessment and improvement of educational programs as members of the following groups or as responsible persons:
- members of working groups and committees for developing and improving educational programs, controlling and monitoring the quality of education, class observation and peer observation, internal audit and control, knowledge assessment testing, etc.;  
- curators monitoring attendance and academic performance, student group leaders, examiners and exam observers; 
- organizers and participants of round tables, seminars, conferences and meetings involving stakeholders, where the University's activities are discussed and future development plans are drawn up.  
The University also has a system of student tutoring and mentoring to monitor the quality of education and the educational and creative activities of students. Regulation on Student Tutoring and Mentoring. Guidelines for Student Group Curators.
Students actively participate in the University's educational and research work and make recommendations for improving the quality of education at meetings of the Academic Council and the Student Scientific Society (SSS). Composition of the Academic Council, Composition of the SSS. 
To systematize and document the processes of the education quality management system, the University has developed a set of internal regulatory documentation, including the following main documents: 
- Records Filing Schedule of the University;
- Regulation on the education quality management system; 
- Structure of the governing bodies;  
- Manual on education quality;
- Regulation on monitoring stakeholder satisfaction;
- Regulation on internal control and audit; 
- Regulation on document management;
- Schedule of document management;
- Instruction on records management; 
- Map of QMS processes;
- Register of QMS processes; 
- Functional Process Matrix;
- Functional Matrix of Responsibility Distribution (accountabilities);  
- Regulations of structural units andjob descriptions of the heads of structural units and staff responsible for the education quality assurance system.
The University's education quality assurance system, in accordance with the Regulation on the Education Quality Management System is based on a combination of the following assessment procedures:
- internal assessment procedures; 
- external assessment procedures.
To ensure education quality assurance, the University has defined objects of quality assessment, which are evaluated according to the following criteria: 
- students' academic and extracurricular achievements; 
- the qualifications and performance of the faculty;
- the competence and effectiveness of the administrative and managerial staff;
- the quality of teaching and methodological documentation and instructional technologies;
- the implementation and quality of educational programs.     
Assessment of the quality of students' academic and extracurricular achievements is carried out on the basis of the following internal and external mechanisms:
1. Internal assessment procedures:
[bookmark: _Hlk220518199]- current, milestone and final knowledge assessments in the disciplines studied;
- interim assessment of students following completion of practical training;
- final state attestation of students;
- knowledge assessment testing of students on previously studied disciplines; 
- electronic portfolio of student achievements; 
- monitoring of student satisfaction with the quality of education. 
2. External assessment procedures:
- student participation in accreditation procedures;
- student participation in scheduled and unscheduled inspections by the Ministry of Education and Science of the KR;
- student participation in olympiads, competitions, contests; 
- surveys of employers, students' parents and graduates;  
- external expert review and peer review of internal methodological documents.  
[bookmark: _Hlk220518246]Assessment of faculty qualifications and performance is carried out on the basis of the following internal and external mechanisms in accordance with the Regulation on Faculty Performance Rating Assessment: 
Internal assessment procedures:
- analysis of teaching activity (length and experience of service, teaching workload, teaching and methodological publications, use of innovative educational and information technologies, development of or participation in developing educational programs and education quality assessment procedures);  
- analysis of qualification profiles (education, academic degrees and titles, membership in senior scientific and research organizations, specialized councils and professional bodies, publications, mentoring and staff training, professional development, etc.);
- monitoring visits and peer observation of instructors' classes (rectorate – at least 3 classes per year, dean's office and TMD – at least 5 classes per year, departments – peer observation of each full-time instructor at least once a year, mentoring – as agreed with the department, junior instructors – as agreed with faculty, stakeholders – on request and as agreed with faculty);
- monitoring of classes (compliance with the class schedule – daily, monitoring of labor discipline violations – ongoing, monitoring of student attendance and checking of attendance logs – regular, monitoring of teaching and methodological resources – ongoing);
- monitoring of the quality of classes conducted (student satisfaction surveys and development of a corrective action plan – at least once per academic year, knowledge assessment testing of students – according to the approved schedule).  
External assessment procedures:
- faculty participation in accreditation procedures, scheduled and unscheduled inspections by the Ministry of Education and Science of the KR; 
- participation in various (international, national, inter-university, and university-level) educational, research and professional projects, events and competitions; 
- participation in various seminars, symposia, conferences and forums with presentations, papers and various publications; 
- surveys of employers, parents and graduates;  
[bookmark: _Hlk220518322]- external expert review and peer review of internal of teaching and methodological documents.   
Assessment of the implementation and quality of educational programs is carried out on the basis of the following internal and external mechanisms:
Internal assessment procedures: 
- internal audit and expert review of educational programs (analysis of staffing, analysis of the quality of teaching and methodological support, analysis of material and technical support, analysis of students' academic achievements, analysis of faculty achievements, analysis of administrative activity, analysis of the modernization and internationalization of educational programs, analysis of the development of cooperation with stakeholders, and analysis of the education quality assurance system);      
- feedback from students, faculty and staff (surveys, meetings, discussions as part of the activities of governing bodies, inquiries, focus groups, interviews, self- and peer assessment, and reports from structural units and those responsible for education quality).   
External assessment procedures:  
- independent external assessment as part of educational program accreditation, participation in international expert review and various rankings, as well as scheduled and unscheduled inspections by the Ministry of Education and Science of the KR;    
- assessment of educational programs by representatives of employers and the academic community, parents and graduates;    
- external expert review and peer review of the internal teaching and methodological documents of the educational programs.   
Based on the analysis of the results of the assessment of the quality of student education, recommendations are adopted for improving the management of the educational process. In particular, based on the results of surveys of students, faculty and employers, corrective action plans are developed and and the corresponding improvement measures are taken.  Based on the results of the education quality assessment, an internal student rating is also formed (Regulation on the Student Rating). 
           In addition, to assess the quality of education, the University has developed and implemented a stakeholder feedback procedure, which is governed by the Regulation on the Education Quality Management System, Regulation on the Interaction of Structural Units with Stakeholders and the Regulation on the Procedure for Reviewing Student Inquiries. 
[bookmark: _Hlk220518361]	Documents relating to teaching and methodological, scientific-practical and other activities are drawn up directly by the structural units, which are guided by the Regulation on the QMS and the the Instruction on Records Management, in accordance with the compiled Records Filing Schedule.  

Appendix 1.3.1. Regulation on the Development Council
Appendix 1.3.2. Regulation on the TMC

Comment: 
The ISO 9001 quality management system is at the implementation stage.

Criterion is met with comments

Criterion 1.4. Academic reputation and ensuring academic freedom

The pursuit of Salymbekov University's goal — "to provide quality education that meets international standards while ensuring academic freedom and the sustained strengthening of the University's academic reputation at the national and international levels" — is reflected in the University's Strategic Development Plan and is consistently pursued through educational, scientific, international and public activities.
Ensuring academic freedom in the educational process. Students at the University are granted the academic freedom provided for by the legislation of the KR (Law on Education) and in accordance with the Regulation on the Rights, Duties and Responsibilities of students and the Regulation on the Procedure for Organizing Elective and Optional Classes. The University also adheres to the principles of providing academic freedom for faculty in accordance with the Regulation on the Rights, Duties and Responsibilities of the Regulation on the Rights, Duties and Responsibilities instructor. Stakeholder participation in the regulation and monitoring of academic processes is governed by the   Regulation on the Interaction of Structural Units with Stakeholders. 
The University's educational programs are developed and improved by working groups involving management, representatives of structural units and governing bodies, faculty, students, employers, and specialists from the academic and practical fields. This approach ensures a balance between academic requirements, labor-market needs, and student expectations.
Working programs of disciplines are discussed and approved at meetings of departments and the Teaching and Methodological Council. Representatives of the student council take part in meetings of the Academic Council, where key issues regarding the implementation of educational programs and quality assurance are considered, demonstrating the University's commitment to the principles of academic democracy and freedom of opinion.
Students have the right to choose elective courses and disciplines of their choice according to a submitted application and individual curriculum. Additional and optional classes are regularly held to strengthen students' educational and research potential Optional Classes and the List of Elective Courses. 
Matters of staffing and material, technical, information and financial resources are considered at Academic Council meetings. An example of the openness and collegiality of decision-making is the discussion and approval of the revenue and expenditure budget, as well as the University's strategic development plan.
The University independently, as well as with the involvement of leading specialists from the academic and professional community, including foreign experts, develops, revises and modernizes its educational programs taking into account international standards, labor-market requirements, and scientific developments.
Salymbekov University is currently the developer of 4 experimental state educational standards, which demonstrates a high level of trust from the state and the professional community, as well as recognition of the University's scientific and educational potential.
The process of developing and improving educational programs ensures broad participation by faculty, students and staff of the University. Students, faculty and staff take part in meetings of the Academic Council, the Teaching and Methodological Council, faculty councils and other governing bodies, where they can freely express their views and ideas, submit proposals, and participate in management decisions concerning the content of education, the organization of the educational process, and the University's strategic development.
Academic mobility and international cooperation. 
The University runs dual-degree programs together with universities in Malaysia, the Republic of Korea and the and the Russian Federation, allowing students to receive education under integrated curricula and to confirm their learning outcomes with internationally recognized documents.
Within academic mobility programs, Salymbekov University actively cooperates with universities in Malaysia, the Republic of Korea, Turkey, Russia, Uzbekistan, Kazakhstan and the People's Republic of China, providing students and faculty with opportunities for study, teaching, internships, and scientific exchanges at partner universities abroad.
Particular attention is paid to developing international internships. The University runs practical training and professional internship programs with leading companies and clinics the Republic of Korea and in India, allowing students and faculty to master advanced technologies, clinical practices and modern management models, and increasing the competitiveness of graduates on the international labor market.
In order to strengthen international academic cooperation and the exchange of experience, the University regularly holds international scientific-practical conferences, master classes, seminars, guest lectures and medical missions with the participation of foreign partners, leading scientists, practicing physicians and experts. These events help expand the academic freedoms of students and faculty, develop research potential, and integrate the University into the international educational and professional space. The University also regularly holds scientific-practical olympiads and conferences within the University to strengthen the research potential of students and faculty, and participates in inter-university events. Results of scientific conferences and olympiads among students. 
Recognition and membership in international organizations.
The University is a member of the Association of Higher Education Institutions of the KR and the Association of Asian Universities, which demonstrates the University's commitment to strengthening its academic reputation and academic freedom. The University is also a member of the Association of Creative Industries of Kyrgyzstan and and closely cooperates with Korea Software Industry Association. Information about the University is included in the World Directory of Medical Schools (World Directory of Medical Education), the purpose of which is to compile a list of all medical educational institutions in the world with accurate, up-to-date and comprehensive information. 
[bookmark: _Hlk220575101]To enable students to continue their education in the USA, Canada, Australia and Europe, the University has obtained Sponsor Notes (sponsorship support) from the international organization ECFMG (Educational Commision for Foreign Medical Graduates) and GMC (General Medical Council).   As a result, our students and graduates are trained to pass the USMLE exam for further study and employment in developed countries. The University actively participates in Erasmus+ and the Enactus Kyrgyzstan. 
External assessment and recognition of quality
The University's academic reputation is confirmed by the results of external independent assessments, including:
· Leader among the new universities of Kyrgyzstan. The University took first place among new universities in the first National Ranking of Universities of Kyrgyzstan. 
· Among the Top-3 universities of Kyrgyzstan by average GNT score. Over the past two years, Salymbekov University has consistently ranked among the top three by the average admission score of incoming students. Based on the results of the most recent admissions campaign, the University took 1st place among the universities in the Kyrgyz Republic by the average GNT score of admitted applicants.
· International accreditation. Successful completion of institutional and international institutional accreditation, valid until 2026 and 2025 respectively.
· Inclusion of the University's President in the National Team of Experts on the Reform ofHigher Education in Kyrgyzstan. 
The University holds career-guidance events in the country's regions every year, including trainings, seminars and consultations for schoolchildren. Up to 10,000 schoolchildren.
The following conditions have been established at the The Educational Center in Naryn region of the University has since 2024 overseen a program to improve schoolchildren's GNT results. The University developed a special knowledge screening test and administered it to 3,325 11th-grade graduates from 176 schools in Naryn region. Based on the test results, analytical reports and recommendations were prepared for school administrators, and lectures and consultations were organized for students on GNT preparation. Thanks to these activities, GNT results in the region rose from 57.5% to 68% in the 2023-2024 academic year, allowing Naryn region to take second place among the country's regions, exceeding the national average by 7%. 
The project "Bilim Kerbeni" runs a cycle of personal-development trainings and preventive and psychological trainings for schoolchildren and students. The project «Study Camp» is aimed at preparing schoolchildren for the GNT and providing students with in-demand knowledge. This year, two camps were held, covering schoolchildren from different regions of the country. As part of the program, «30+1» the University provided free GNT preparation for schoolchildren from 30 schools in the capital and held a series of educational seminars on universal skills and modern technologies.  
To develop the educational infrastructure of the regions, the University, with the support of its founder, opened a three-story innovative library in the village of At-Bashy,, giving the local population access to modern educational resources.
The University actively pursues its social and medical mission:
· The following conditions have been established at the In 2025, the University twice organized an international medical mission together withAsan Medical Center (Republic of Korea). The mission involved 60 doctors and nurses from Korea, who provided free diagnosis and treatment to more than 1,500 people.
· The pathomorphology laboratory "DocPathology» regularly allocates a quota for free cancer diagnostics. 
· University clinics regularly organize free consultations, training seminars and master classes involving foreign specialists, which improves the quality of medical care and contributes to the professional development of medical personnel.


Comment:
The University does not yet participate in international university rankings.

Criterion is met with comments.

[bookmark: _Hlk101363498]




Strengths:
1. The University is included in the list of universities recognized by theWorld Directory of Medical Education (WHO), ECFMG;
2. Memoranda of mutually beneficial cooperation with foreign universities and clinics inSouth Korea, Turkey, Uzbekistan, Ukraine, India, Malaysia and Georgia.

Weaknesses: 

1. The ISO 9001 quality management system is at the implementation stage.
2. No participation in international university rankings. 
 
Recommendations: 
1. Complete the development and put into operation the education quality management system in accordance with the requirements of ISO 9001, and complete its certification within two years.
2. Participate in one of the international university rankings within 3 years.   

Standard 1 is met with comments













3.2. Standard 2. Educational Program

Criterion 2.1. Educational goals of the program

The educational programs of Salymbekov University are implemented within an integrated education framework in accordance with Resolution of the Government of the Kyrgyz Republic No. 496 dated August 23, 2011, as well as other legal and regulatory acts of the Kyrgyz Republic in the field of education. 
The educational process is carried out on the basis of credit-based instruction technology in accordance with the Regulation on the Organization of the Educational Process based onECTS. 
Salymbekov University currently trains specialists in:
· 1 specialist degree program; 
· 2 Bachelor's degree programs; 
· 1 postgraduate (PhD) program; 
· 2 residency programs;
· 3 secondary vocational education programs. Licenses 
Instruction is conducted in Kyrgyz and Russian, as well as in English for international students and students in the dual-degree program. The mechanisms for developing and assessing the effectiveness of educational programs are described in the Regulations on the Main Educational Program of higher and secondary vocational education. The MEP contains the goals, expected outcomes, list of competencies, and qualification. The structure of the MEP also includes a competency matrix, curriculum, academic calendar, working programs for disciplines and practical training, as well as assessment and methodological materials. Competency Matrix (5 years), (6 years), (AIT), CP, Working Programs 
Round tables are organized with employers, graduates and parents; student surveys are conducted; and analysis is carried out of stakeholder needs and monitoring study reports. Survey results
In the area of instruction, the goals of the MEP are:
- providing training in the fundamentals of the humanities, social sciences, economics, mathematics and natural sciences;
- providing higher professionally-oriented education with an emphasis on subject-specialized knowledge and its practical application;
- developing students' logical and critical thinking;
- forming universal, professional and specialized competencies 
that promote the graduate's social mobility and resilience in the labor market.
In the area of personal upbringing, the goals of the MEP are:
- promoting national values and raising students in a spirit of patriotism, humanism, respect for universal human values, friendship among peoples, and tolerance;
- instilling a need for work as a primary necessity of life, along with purposefulness, responsibility, enterprise, and competitiveness in all spheres of life;
- fostering students' need for self-development and for engaging with the achievements of universal human and national culture;
- instilling a need for a healthy lifestyle, organization, and strengthening mental and physical health;
- developing communication skills and raising their general level of culture. 
In the area of professional activity, the goal is to form in the graduate a system of values that includes a responsible attitude toward daily work and its results. In addition, the graduate should understand the role and significance of their activity for the development of the region and the country as a whole, and should demonstrate readiness to continually improve their knowledge, skills and abilities and develop new competencies, to pursue professional self-education and personal growth, and to plan their further educational trajectory and professional career. 

The Higher School of Medicine

The HSM's Main Educational Program in "General Medicine" was developed on the basis of the State Educational Standard of Higher Professional Education of the Kyrgyz Republic (SES HPE) №1357/1 and complies with the requirements of the "List of Higher Professional Education Specialties Confirmed by the Award of the Specialist Qualification to the Graduate". Upon completion of the MEP HPE and successful passing of the final state attestation, graduates of the 6-year program are awarded a diploma of higher professional education with the qualification of - Specialist (Physician). Whereas, the diploma of graduates of the 5-year program indicates the qualification of «Medical doctor». 

Criterion is met.

Criterion 2.2. Learning outcomes of the educational program

Information on the main educational programs, as well as on the activities of the University and the College, is publicly available on the official website www.salymbekov.com. Each structural unit publishes up-to-date information on the programs offered and learning outcomes. All significant events are reflected on the website, ensuring transparency of activities and giving students access to legal and regulatory documentation and University news.
The learning outcomes of educational programs are systematically defined, assessed and adjusted based on monitoring the opinions of faculty, practical-training supervisors from enterprises and institutions, employers, and feedback from graduates on their level of readiness for professional activity. In order to identify and keep up to date with the needs of potential employers, the heads of educational programs organize extended department meetings and round tables at least once a year, involving:
· key stakeholders of structural units;
· representatives of the medical and IT-sector fields;
· graduates of the relevant fields of study and specialties.
Based on the results of these events and the resolutions adopted, the goals and expected outcomes of the educational programs are formed and updated to reflect stakeholder needs. 
The University's departments work annually to expand cooperation with employers, involving them in approving the main educational programs, reviewing the teaching and methodological complexes of disciplines, shaping the topics of student research, concluding cooperation agreements, and arranging practical training placements. Reviews TMC
For example, in connection with the approval of the new 2021 State Educational Standard for specialty 560001 "General Medicine", and based on the results of monitoring and stakeholder proposals, the structure and content of the main educational programs were completely revised at all levels of training. Competency matrices were improved (for the 5-year and 6-year programs), individual educational trajectories were developed, new disciplines were introduced to reflect current social changes, and expected learning outcomes were updated across all fields of study. Competency Matrix (6 years)  
In general, the content of curricula is formed and updated according to the following mechanism:
- discussion at the department level with stakeholder involvement;
- approval at a meeting of the Teaching and Methodological Council;
- implementation in the educational process;
- monitoring through surveys;
- analysis of the results obtained;
- development and implementation of corrective actions.
Thus, the expected outcomes of the MEP HPE are determined by the competencies acquired by the graduate, i.e., their ability to demonstrate knowledge in the field studied, to apply that knowledge in professional activity, and to solve professional tasks during the course of the educational program. Competency Matrix (5 years) 

Appendix 2.2.1. Regulation on the MEP 
Appendix 2.2.2. Graduate Competency Model

Comment: 
Expected learning outcomes: not posted on the website in Kyrgyz and English; formulated in terms of the University's expected achievements rather than the graduate's; do not fully comply with international requirements.

The criterion is met with comments

Criterion 2.3. Academic workload of the educational program

The total workload for completing the MEP HPE for the Specialist degree is 360 credits, and 240 credits for the Bachelor's degree. For the 5-year form of study (for international students), it is 330 credits. 
The workload of one academic semester ranges from 30 to 33 credits, given a two-semester academic year structure. One credit is equivalent to 30 hours of student work (including classroom instruction, independent work, and assessments). 
The weekly volume of classroom instruction for full-time study is determined by the SES, taking into account the level of HPE and the specifics of the field of study, within 40% of the total volume allocated for studying each discipline, across all cycles. 
According to the SES HPE, the university has the right to adjust the number of hours allocated for mastering the material of discipline blocks within a range of 10%.   
The maximum student workload is set at 45 hours per week, including all types of classroom and out-of-classroom (independent) academic work. Class schedule
The total amount of vacation time in the academic year is 7-10 weeks, including at least two weeks during the winter period. 
When monitoring and analyzing the working programs of disciplines, the allocation of hours to classroom work averages no more than 50% of the total volume. Teaching and Methodological Complexes of disciplines 
Internal and external assessment of the implementation of the educational program is carried out continuously, and corresponding changes are made to the content of the discipline programs to reflect the requirements and wishes of all process stakeholders. Report on the results of the meeting with stakeholders 
Thus, the curricula for HPE and SPE specialties ensure a structured, continuous and comprehensive approach to training specialists, compliance with the requirements of the state educational standard, and create the conditions for developing graduates' professional competence and readiness for practical work.
Appendix 2.3.4. WCP – 5 years
Appendix 2.3.5. WCP – 6 years
Appendix 2.3.6. CP – 5 years
Appendix 2.3.7. CP – 6 years

The criterion is met.
Criterion 2.4. Provision by the educational program of placements for the various types of practical training. 

Practical/clinical training of students (hereinafter – IP) is an essential part of the educational process in training specialists with a higher medical education, and represents planned, purposeful student activity aimed at mastering practical skills and reinforcing theoretical knowledge at each stage of study. The process of completing the IP is carried out on the basis of the «Regulation on Practical/Clinical Training», approved by the Rector of the University. 
According to the requirements of the State Educational Standard of Higher Professional Education (SES HPE) for the HPE Specialist degree, the total number of credits allocated for the IP is 25 credits, while the SES HPE Bachelor's degree allocates 24 credit hours. This volume of hours promotes in-depth acquisition of practical skills. The types of practical/clinical training are set out in Block 2 of the SES HPE. CP 5 years, 6 years
Practical training is conducted according to the academic calendar and is carried out in accordance with the practical training programs.
In the first year, a new type of practical training, "Volunteer Practice", has been introduced into the content of the "General Medicine" MEP, which involves working with socially vulnerable segments of the population. The main purpose of this type of practical training is to instill responsibility and a caring attitude toward patient health. Moreover, this type of practice develops such qualities in students as humanity, communicability, compassion, and responsiveness. Sample logbook of "Volunteer Practice"
All types of practical training, with the exception of "Volunteer Practice" upon completion of the 2nd semester, are conducted with direct involvement of students in clinical activities at clinics. The University currently has 2 of its own clinics and 2 affiliated clinics with which mutually beneficial cooperation agreements have been concluded. Cooperation Agreements
Students also have a unique opportunity to undertake practical/clinical training at clinics abroad, where students visit clinics and work alongside foreign physicians. For example, the following students completed practical training at clinics in Seoul, South Korea and the Faridabad, India: Sample trainee logbook
Starting from the second semester of study, students are involved in developing and implementing various projects aimed at forming and developing professional competencies. Below is a list of successfully completed projects by students of the International College:
1) "Dordoi" Association - https://www.dordoi.info  
2) Salymbekov University - https://salymbekov.vercel.app  
3) KSAPCS - https://www.ksapcs.kg  
4) Faculty of Medicine (SU) - https://www.su-medical-school.com  
5) "Dordoi" Football Club - https://fc-dordoi.vercel.app  
6) Salymbekov University Electronic Library - https://www.su-library.com  

Upon completion of each type of practical training, students submit a written report to the practice supervisor. Reporting documentation on the results of practical training is prepared in strict accordance with the requirements and content set out in the practical-training program, and is assessed in the established manner. 
The mandatory reporting format for all types of practical training for students is: 
- a completed and certified practical-training logbook; 
- a photo report. 
Upon completion of all types of practical training, a comprehensive report is prepared, heard and approved at the Teaching and Methodological Council. 
Appendix 2.4.1. Regulation on Practical/Clinical Training
Appendix 2.4.2. Sample trainee logbook

The criterion is met.

Criterion 2.5. Monitoring of the educational program:
· student academic performance and graduation;
· the effectiveness of assessment procedures;
· the expectations, needs and satisfaction of students and employers with the educational program;
· the educational environment and support services and their alignment with the goals of the educational program;
· graduate employment, in order to establish the adequacy and improve the effectiveness of the services provided;
· the development of measures for further improving the educational program.

In accordance with the University's mission and its strategic and comprehensive development plans, curricula and working curricula for higher professional education programs are formed, approved, and updated annually to reflect the requirements of stakeholders (employers, graduates, students) and in strict compliance with the requirements of the State Educational Standards of Higher Professional Education of the Kyrgyz Republic (SES HPE).
The curricula of HPE educational programs ensure a rational and even distribution of student workload throughout the entire period of study and include all types of academic activity provided for by the SES HPE. The maximum student workload does not exceed 45 academic hours per week, including classroom and independent work. The length of an academic semester ranges from 16 to 18 weeks.
Classroom workload is organized in accordance with the approved curricula and working programs of disciplines and averages 2-4 classes per day. The length of one class complies with established norms and is 1 hour 20 minutes. The organization of the educational process ensures compliance with sanitary and hygiene requirements and standards established by current legal and regulatory acts.
Class schedule
Monitoring of student academic performance is carried out in two ways:
- during the educational process, through curators' reports on student academic performance;
[bookmark: _Hlk221103352]- at the end of the semester, an analysis of academic performance is conducted according to the modular rating system of instruction (MRSI) in the form of a directorate report on student academic performance. 
The University is home to students of various nationalities who practice different religions. Regardless of gender, nationality, religion, or socioeconomic status, the University applies uniform rules and assessment criteria to all students. 
Student workload and academic performance are assessed periodically. Workload monitoring is carried out in accordance with the WCP curriculum. Student academic performance is assessed based on knowledge assessment sheets for each discipline. Daily monitoring of student attendance is also conducted using the group attendance log. 
In each semester, a student's average final grade in a discipline is made up of the sum of the current, milestone, and final control scores. Milestone and current control are worth 100 points, and the final exam is worth 100 points. Points for independent student work are included in the current control. The criteria for assessing student knowledge levels in disciplines are described in the working program. 
To increase the objectivity of grading, computerized independent methods, audio and video recording of processes, and continuous improvement of the regulatory framework and the MRSI system have been introduced into the organization of the educational process.
Periodic assessment is conducted of the expectations, needs and satisfaction of students and employers in order to improve the program. Periodic surveying of students makes it possible to determine the level of organization of the educational process. Surveys are conducted at the end of each semester. The results of the surveys are discussed at Academic Council meetings, and corresponding corrective measures are taken. Survey results 
The expectations of potential employers are taken into account by involving clinic directors in discussing learning outcomes. Minutes of the Academic Council meeting with the participation of clinic directors. Results of employer surveys. 
All necessary conditions have been created for high-quality implementation of educational activities:
- for the functioning of an electronic information and educational environment: the educational process is automated through the IS eBilim;
- classrooms are equipped with multimedia and interactive teaching aids; 
- wireless network access has been installed Wi-Fi, providing access to the electronic information and educational environment;
- a library is available with access to more than 129,000 electronic publications;
- the University has a sufficient number of clinical bases for practical/clinical training.
Students who successfully complete their educational programs and show outstanding achievements in academics, science, sports, creative activities, or community engagement are nominated for financial incentives in the form of tuition fee waivers ranging from 10% to 100% of the annual tuition cost. Order of the Rector
In order to conduct systematic monitoring to improve the quality of educational services provided, all structural units of the University are involved in the monitoring procedure. Quality improvement is ensured through strategic planning, analysis of strategic plan implementation, and the development of a plan of necessary corrective measures. Regulation on the QMS
[image: ]
The monitoring procedure is carried out as follows: 
- at the faculty level: departments, TMC;
- at the University level: the HR and Quality Department, QC, Academic Council.
To improve professionalism, develop communication skills, and apply modern pedagogical tools and methods, the University has established a Young Instructor School. Junior instructors without experience in academic teaching activity study at the Young Instructor School. Within the department, the work is supervised by a mentor selected from experienced faculty, which enables the junior instructor to quickly integrate into the team, master the discipline, develop skills in communicating with students, and learn pedagogical techniques, all of which significantly improve the junior instructor's professional skills. Regulation on Mentoring 
Monitoring of the effectiveness of instructors' use of interactive and innovative methods is carried out through peer observation of faculty classes and discussion of results at department meetings. Peer Observation Schedule 


Appendix 2.5.1. Regulation on Surveying
Appendix 2.5.2. Extract from Academic Council minutes, example of discussion of survey results
Appendix 2.5.3. Sample Working Program 
Appendix 2.5.4. Regulation on the Department
Appendix 2.5.5. Regulation on the TMC
Appendix 2.5.6. Regulation on the Teaching and Methodological Complex of a Discipline
Appendix 2.5.7. Review of a Teaching and Methodological Complex
Appendix 2.5.8. Thematic Plans for Disciplines  

Comments:
1.	Certain working programs of disciplines and assessment resource banks need to be updated and more clearly aligned with the expected learning outcomes.
2.	 Some sections reference legal and regulatory acts that need updating (in particular, Order No. 496 of August 23, 2011);                 
3.	Mechanisms for the regular review and systematic updating of the educational program based on labor-market analysis and employer feedback are not sufficiently systematized.

The criterion is met with comments

2.6. Teaching and methodological support of the educational program

Particular attention in the work on the teaching and methodological support of the educational program is paid to developing control and assessment methods for evaluating learning outcomes. Regulation on the MRSI
Instructor workload is determined according to the curriculum. Staffing table In accordance with the assigned workload, the instructor or group of instructors develops a teaching and methodological complex that familiarizes students with the discipline in accordance with the requirements of the educational standards. 
To intensify the educational process, the University has the necessary teaching, methodological and technical equipment for applying modern teaching methods using multimedia technology. For all disciplines taught, the teaching and methodological complexes have been supplemented and revised, including: the working program, lecture texts, assignments for practical classes, test tasks, etc. The lists of recommended literature in the working programs and teaching complexes have also been supplemented. All teaching and methodological complexes undergo internal review at the department and TMC level. External review is conducted by employers or specialists in the relevant field. Sample teaching and methodological complex with review The development of new teaching and methodological materials is initiated by department instructors in connection with changes to the MEP, the SES, new scientific and clinical data, the release of new international guidelines/classifications, etc. 
The need to develop textbooks and study guides is discussed at a department meeting and approved by decision of the TMC. The working title of the teaching aid, the responsible developers, and the publication timeline are then indicated in the research work plan. R&D Plan, University Student Research Work Plan. 
The quality of the study guides developed is assessed through review by associate professors or professors of related departments, as well as by leading specialists from other universities or representatives of practical healthcare, for compliance with the educational program and labor-market needs. In particular, the following teaching and methodological guides were published this year for the "General Medicine" specialty: 
1. teaching and methodological «guide "Clinical Anatomy of the Pancreas" (authors: Tulekeev T.M., Doctor of Medical Sciences, Professor, Knyazev I.A., Keneshbaev B.K.);
2. the guide "Physical Overexertion in Elite Athletes (Sambo Wrestling): Metabolic Correction" (author: Chetverikova L.M., Candidate of Medical Sciences);
3. the study guide "The Art of Presentation and Public Speaking Skills" (author: Moldokmatova N.T., Candidate of Pedagogical Sciences);
4. the study guide "Clinical Anatomy of the Ovary" (authors: Moldokmatova N.T., Candidate of Pedagogical Sciences, Umetalieva M.N., Tulekeev T.M., Doctor of Medical Sciences, Professor, Arzieva N.M.).

In addition, the following monographs were published:
1. "Placental Morphology as an Indicator of Antimony Eco-Intoxication" (authors: Tulekeev T.M., Doctor of Medical Sciences, Professor, together with colleagues from St. Petersburg);
2. "Methodology for Forming a System of Clinical Cost Groups in Kyrgyzstan" (author: Imankulova A.S., Doctor of Medical Sciences, Associate Professor);
3. «"Somatic Types and Body Mass Composition in Adolescent and Youth Children" (author" (authors: Tulekeev T.M., Doctor of Medical Sciences, Professor, Sattarov A.E., Sakibaev K.Sh.).

To improve the teaching and methodological support of the educational program, the University has concluded an agreement with Research4Life to provide unlimited access to 198,000 electronic books and periodicals for students and faculty, in addition to the University's existing resources available on the website: https://www.research4life.org/
The University's electronic library performs the University's teaching, scientific and reference-information functions, providing students and faculty with quality knowledge and skills in accordance with global requirements and standards. Moreover, the University has access to the resources of De Gruyter, which includes a database of 210 journals in academic and humanities disciplines.
The use of electronic resources helps improve the conditions for delivering educational programs in a hybrid education format. In this regard, the University acquires internationally recognized textbook editions for the disciplines it offers.
The introduction of simulation technologies into the practical training of medical students helps avoid medical errors being made on real patients. Phantoms and simulators allow practical skills to be honed to automaticity through repeated practice of the same actions. The modern robotic simulators with which the simulation center is equipped make it possible to model various clinical situations. List of Phantoms and Mock-ups
The procedure for monitoring and assessing the content of teaching and methodological guides follows this scheme:
- a proposal to change the program;
- preparation of a draft of the changes;
- discussion of the changes at a department meeting; 
- submission for discussion at the TMC;
- approval of the curriculum.
If changes to the program were proposed based on the results of a survey at the Academic Council, then, once completed within the specified deadline, the responsible unit submits a completion report to the Department of Educational Development and Quality.
A proposal to change the program arises:
	- based on the results of student and employer surveys, and discussion of the results at the Academic Council according to the process map;
	- an instructor's proposal for a specific discipline (based on the instructor's research activity);
	- a proposal by an instructor of a discipline for which this curriculum is a prerequisite;
The draft changes to the working program and the teaching and methodological complex are prepared by the instructor of the relevant discipline, or a working group is formed from the department's staff. If necessary, staff from other departments of the faculty are included in the group.
Discussion of the changes takes place at the next department meeting, where a decision is made on revising it further, rejecting it, or submitting the draft for discussion at the TMC, which meets monthly according to schedule. 
Approval of the curriculum takes place at the Academic Council, whose members include University staff, faculty, employers, and representatives of the student council. Regular assessment of the content of specific disciplines is governed by the Regulations on the Department and on theTMC2.
The teaching and methodological complexes of disciplines are developed according to a uniform format in accordance with the «Regulation on the Teaching and Methodological Complex of a Discipline", undergo external review to verify their currency, are agreed upon with stakeholders, and are then reviewed and approved by decision of the Academic Council. Review of the teaching and methodological complex
In order to ensure and continuously improve the quality of the educational process, the Main Educational Program (MEP) is subject to regular assessment and improvement through annual internal and external reviews.
Internal review of the MEP is carried out at the level of the relevant departments and the academic staff involved in implementing the program, and is aimed at assessing the relevance of the content, its logical structure, and the compliance of curricula, working programs of disciplines, and assessment resource banks with the requirements of the state educational standards as well as the learning goals and outcomes. As part of the internal review, the results of monitoring student academic performance, feedback from students and faculty, and the effectiveness of the educational technologies used are analyzed.
Based on the results of the internal review, the educational program is submitted for external review, which is conducted with the participation of employer representatives and relevant specialists from practical healthcare. The external review focuses on assessing the practical orientation of the MEP, its compliance with current requirements of professional activity, employer expectations and labor-market needs, and on determining the degree of readiness of graduates to perform their professional functions.
The results of the internal and external reviews are considered at a meeting of the University's Academic Council, following which a decision is made to introduce changes, update, or approve the educational program. Final approval of the MEP is carried out by the Rector of the University in the established manner.
Extract from the minutes of the Academic Council meeting

The criterion is met

2.7. Innovative teaching and methodological resources, pedagogical forms and technologies

The educational process actively uses electronic and digital educational resources, including electronic textbooks and study guides, video lectures, multimedia presentations, interactive learning modules, virtual laboratories, simulators, and professional software products. All these resources provide students with continuous access to educational content, means of communication with instructors, electronic library systems, and services for monitoring and assessing learning outcomes. Electronic Library
The educational process uses digital educational resources, including electronic teaching and methodological complexes of disciplines, online courses, multimedia lecture materials, interactive simulators, and databases of case studies and professional tasks. All teaching and methodological materials are posted on the electronic educational portal eBilim, which provides students with access to educational content, communication tools, and monitoring of learning outcomes.
In fulfilling the mission, strategic goals and expected learning outcomes, cand with the aim of improving the quality of education, University instructors, alongside standard teaching methods, conduct classes using new pedagogical methods: PBL, CBL, TBL and the RBL, using an online whiteboard as an example Padlet (Case study), a problem-based approach (Problem-based learning) — creating mind maps, a team-based method (Team-based learning) — preparing presentations by several groups on the platform Canva. Seminar on the introduction of new pedagogical methods: PBL, CBL, TBL and the RBL. Research-based and interactive methods are also used, along with independent student work (with presentation demonstrations), trainings, professional simulations, master classes, workshops and practical training sessions. These teaching formats simulate real conditions of professional activity and help integrate theoretical knowledge with practical skills. 
A special place is occupied by the use of digital pedagogical technologies, such as blended learning (blended learning) and flipped-classroom technology, which ensure individualization of students' educational trajectories. Automated and adaptive knowledge assessment systems are used, including electronic testing and formative assessment tools that make it possible to track the dynamics of competency achievement. 
Overall, the educational program is oriented toward practical orientation and interaction with the professional environment for example, classes in the "Oncology" discipline for 5th-year students are held in the laboratory DOCLAB, where they have a unique opportunity to study the discipline using advanced technologies and digital pathology methods. This laboratory is a unique oncology diagnostic laboratory in Kyrgyzstan, offering innovative solutions for accurate diagnostics. The project was implemented in cooperation with Salymbekov University and the international biotechnology holding Cureline Biopathology (San Francisco, USA). The laboratory works with leading specialists from the USA, Russia, India, China, Germany, South Korea and Spain. The laboratory is equipped with advanced devices from world manufacturers and is integrated into international digital medical networks, ensuring high diagnostic accuracy.
Key services DOCLAB:
- Histological and immunohistochemical studies.
- FISH-analyses (fluorescence hybridization in situ).
- Testing for more than 90 markers (to be expanded to 120 in the future).
- Second medical opinion from foreign experts.
- Personalized therapy selection.
- Digital consultations with international specialists.
- Participation in international scientific research.
To ensure the sustainable innovative development of the program, systematic updating of teaching and methodological resources is carried out, along with the introduction of new educational technologies and professional development of faculty in digital pedagogy, innovative teaching methods, and learning outcome assessment. Feedback results from students, graduates and employers are used to improve the program's content and the pedagogical technologies applied. Certificates of Professional Development
Appendix 2.7.1. Certificate PBL, CBL, TBL, RBL

The criterion is met.

2.8. Use of research results in the educational process

Taking into account the current requirements of international clinical practice, the curricula at all levels of study of the faculty are based on the principles of evidence-based medicine. In particular, the working programs and teaching and methodological guides for clinical disciplines have been developed taking into account international standards for the treatment and diagnosis of diseases. 
In the 2022-2023 academic year, the Vice-Rector for Academic and Scientific Affairs, T.M. Tulekeev, developed a long-term plan for 2022-2025. In developing the plan, a general R&D theme was defined: "Clinical Aspects of the Use of Bioimpedance Analysis and Densitometry in Various Pathologies". The R&D implementation process is divided into several stages: R&D Work Plan
- preparing a site for conducting the research and procuring the necessary instruments and equipment;
- conducting the research;
- implementing the project. 
This year, as part of implementation, the procurement of equipment is underway. The bioimpedance analyzer (BIA) is designed for the integrated assessment of body composition within a 3-component model: fat mass, lean (fat-free) mass, and total body fluid. Areas of application of BIA in clinical medicine include oncology, surgery, cardiology, obstetrics, endocrinology, anesthesiology, critical care, and other fields (tuberculosis, hemodialysis, diabetes mellitus). 
- helps regulate the state of lipid, protein and water-salt metabolism (disease risk, hydration). 
- is used to diagnose the degree of obesity and to select medications and infusion therapy. 
The densitometer (clinical bone sonometer) — is an ultrasound or X-ray device for examining the condition of bone tissue, which determines whether bone structure and mineral density correspond to age-related norms. Densitometry is most often performed to diagnose osteoporosis, including at its early stages, and to assess the effectiveness of osteoporosis treatment. 
In addition, the results of scientific research are incorporated into the University's work in the form of updated lecture courses, practical and laboratory classes. The implementation of R&D results is carried out by decision of the University's Scientific and Technical Council (STC). Confirmation of the use of proposals is provided by implementation records, publications, and participation in projects. 
For example, the following implementation records for new methods of diagnosis, treatment, rehabilitation and prevention, and for scientific and technological achievements, are presented: 
· "Implementation of an Organizational System for the Rational Use of Antimicrobial Agents in a Multidisciplinary Surgical Hospital". Author of implementation: Imankulova A.S., Doctor of Medical Sciences
Effect of implementation: implementing an organizational-functional model for the rational use of antimicrobial agents in a multidisciplinary surgical hospital helps improve the quality and safety of medical care and reduces financial costs for procuring antimicrobial agents, optimizing the surgical service
· "Implementation of the ATC/DDD methodology of pharmacoepidemiological research as a
system for assessing antimicrobial agent consumption in a multidisciplinary surgical hospital (National Hospital under the Ministry of Health of the KR)". Author of implementation: Imankulova A.S., Doctor of Medical Sciences
Effect of implementation: the implementation of the ATC/DDD methodology as a tool and indicator of the 
level of antibiotic consumption makes it possible to compare data between departments and hospitals, not only during the study period but also across different periods (years, months, etc.). Unlike ABC/VEN analysis, conducting pharmacoepidemiological studies using the ATC/DDDmethodology is useful for making adjustments to the strategy for the rational use of
antimicrobial agents to curb the growth of antibiotic resistance. Applying theATC/DDDmethodology, costs from irrational use of antimicrobial agents decreased by 25%, and the rate of rational use increased by 40%
· "Implementation of an Organizational System for the Rational Use of
Antimicrobial Agents in a Multidisciplinary Surgical Hospital (National Hospital under the Ministry of Health of the Kyrgyz Republic)". Author of implementation: Imankulova A.S., Doctor of Medical Sciences
Effect of implementation: implementing a system for the rational use of antimicrobial agents makes it possible to reduce direct procurement costs by more than 50%, reduce the rate of postoperative infectious complications to 30%, prevent the growth of antibiotic-resistant microorganism strains, and formulate recommendations for the use of antimicrobial agents depending on the level of local resistance
· "Implementation of a system for the rational use of antimicrobial agentsmakes it possible to reduce direct procurement costs by more than 50%, reduce the rate of postoperative infectious complications to 30%, prevent the growth of antibiotic-resistant microorganism strains, and formulate recommendations for the use of antimicrobial agents depending on the level of local resistance". Author of implementation: Imankulova A.S., Doctor of Medical Sciences
Effect of implementation: Consistent and rational monitoring makes it possible to identify the main issues for developing and implementing measures to improve infection control practices, to calculate the percentage ratio of the actual performance results of structural units and the healthcare organization as a whole in preventing healthcare-associated infections among the population, and to formulate recommendations
· "Method of Ureterorenoscopic Laser (Holmium) Lithotripsy for Urolithiasis and Ureteral Stones". Author of implementation: Monolov N.K., Candidate of Medical Sciences
Effect of implementation: this method makes it possible to completely fragment and remove a stone from the ureter and bladder using a ureterorenoscopic approach without open surgery;
·  "Method for Treating Urethral Strictures Using Self-Expanding Urethral Stents". Author of implementation: Monolov N.K., Candidate of Medical Sciences
Effect of implementation: this method makes it possible to restore urination in cases of urethral strictures; 
· "Method of Laparoscopic Nephrectomy with Application of V Clips in Combination with Titanium Clips on the Renal Vessels". Author of implementation: Candidate of Medical Sciences Monolov N.K.
Effect of implementation: this method makes it possible to perform a safe laparoscopic nephrectomy using V clips in combination with titanium clips, which helps prevent intra- and postoperative complications;
· "Method of Endoscopic Laser Lithotripsy of Urethral and Bladder Stones". Author of implementation: Monolov N.K., Candidate of Medical Sciences
Effect of implementation: this method makes it possible to completely remove a stone from the urethra and bladder endoscopically without damaging tissues or organs;
· "Method of Draining Urine from the Kidneys in Hydronephrosis by Placing a Percutaneous Nephrostomy Tube". Author of implementation: Monolov N.K., Candidate of Medical Sciences
Effect of implementation: this method allows urine to be drained from the kidneys through the skin when it is not possible to place ureteral stents or when the patient is in serious condition. 
The above R&D results have been implemented both in clinical practice DOC University Clinic and in the thematic plan of the "Urology" discipline in the 6th semester. Thematic plan of the working program for the "Urology" discipline.
· "Features of Clinical and Morphometric Disorders and a Treatment Algorithm for Patients with Idiopathic Retinovasculitis". Author of implementation: Candidate of Medical Sciences Umetalieva M.N. 
Effect of implementation: 
- improved visual acuity in all types of fundus lesions;
- normalization of the retinal arterio-venous system as measured by caliber assessment and hemodynamic parameter studies. Implementation record of research work results
Based on the implementation record of the research work results and by decision of the TMC, the results will be incorporated into the educational process in the 8th semester, in the lecture course of the "Ophthalmology" discipline.  
There are also patents:
· Title of the patent: «Method and Device for Creating a Visualization Space and Fluid Infusion during Ureterorenoscopic Surgery     ». Registration No. 1926 dated 30.12.2016. Patent author: Monolov N.K., Candidate of Medical Sciences 
· Patent title: "Method and Device for Removing a Stone from the Urinary Tract in Connection with Ureterolithotripsy for Urolithiasis". Registration No. 1924 dated 30.12.2016. Patent author: Monolov N.K., Candidate of Medical Sciences 

Appendix 2.8.1. Implementation records

Conclusion on criterion fulfillment: The criterion is met
 
[bookmark: _Hlk232515864]Weaknesses:

1. Expected learning outcomes: not posted on the website in Kyrgyz and English; formulated in terms of the University's expected achievements rather than the graduate's; do not fully comply with international requirements.
2. [bookmark: _Hlk232515035]Certain working programs of disciplines and assessment resource banks need to be updated and more clearly aligned with the expected learning outcomes.
3.  Some sections reference legal and regulatory acts that need updating (in particular, Order No. 496 of August 23, 2011);                 
4. Mechanisms for the regular review and systematic updating of the educational program based on labor-market analysis and employer feedback are not sufficiently systematized.
Recommendations:

1. By 01.09.2026, formulate and post on the website the expected learning outcomes in accordance with international requirements, in Kyrgyz, Russian and English languages.
2. By 01.09.2026, with the involvement of social partners, revise the working programs of disciplines and assessment resource banks in accordance with labor-market requirements and expected learning outcomes.
3. By 01.05.2026, update the governing documents in accordance with changes to the legal and regulatory framework. 
4. By 01.09.2026, develop an action plan to strengthen and formalize the development and implementation of procedures for the systematic updating of the educational program based on labor-market analysis and employer feedback.

Standard 2 is met with comments
3.3.  Standard 3. Student-Centered Learning and Assessment of Student  
Learning Achievements
 
Criterion 3.1. Use of regular feedback from students and graduates to identify their needs and address them through additional courses, electives and clubs, to shape individual learning trajectories, and to assess and adjust pedagogical methods, educational formats and technologies. 
 
Tools for collecting and analyzing feedback: 
- Surveys; Regulation on Student Surveying 
- Analysis of survey results; Report on survey results for the 2025-2026 academic year 
- Curator hours; Regulation on Curatorship 
- Modular rating assessment system. Regulation on the MRSI 
Concrete results of the use of feedback: 
At students' request, identified through surveying, the following have been organized since September 2025: free elective courses in Korean with the participation of King Sejong University and Jeonju Vision University (3 groups, 60 students); 
A Kyrgyz-Korean "Gyeongbuk" Center has been created (teaching 150 students the Korean language and culture); 
https://www.instagram.com/p/DSCD1F1jKOc/?igsh=eHA5MWExdGx4dmQ0 
Elective clubs are in operation: language clubs (Russian, Kyrgyz, English) https://www.instagram.com/p/DSKCAfNjGzv/?igsh=MTM2YXJoN3duejN5agand professional clubs (basic surgical skills, USMLE preparation); 
Clubs in molecular biology, microbiology, histology and pathology are planned to open; 
Development programs are implemented Soft Skillsin 8 areas:  
- time management; 
- communication; 
- emotional intelligence; 
- public speaking; 
- management; 
- leadership; 
- personal growth; 
- the educational project "League of Enlightenment". 
and cultural and sports electives in 5 areas: 
- komuz (under the direction of People's Artist Sherik Rysaliev, "Kambarkan" Folklore Ensemble, National Philharmonic); 
- choreography; 
- football (classes at the "Dordoi" sports complex, quarterly "Salymbekov University" tournament); 
- chess; 
- archery-salbuurun (under the direction of the Vice-President of the "Salbuurun" Federation). 
Access to simulation equipment, mock-ups and study materials for independent work is provided. 
Mechanisms for student engagement and digitalization: 
A representative of the student council is included in the University's Academic Council. Regular meetings are also held between the Rector and students and HSM management.  
Digital platforms are used (eBilim, Zoom, Google Classroom) for prompt communication. 

Appendix 3.1.5. Regulation on the MRSI 
Appendix 3.10.8. Regulation on Elective and Optional Disciplines 
 
Comments:
1) Insufficient language proficiency (Kyrgyz, Russian) among international students for communicating with patients.
2) Lack of extracurricular courses in medical fields.

The criterion is met with comments. 
 
Criterion 3.2. Ensuring the accessibility and transparency of assessment criteria and methods, expected forms of control, and the assessment-appeal procedure. 

The University ensures the transparency and accessibility of assessment procedures through the centralized information system eBilim (https://ebilim.salymbekov.com/), integrated with the official website. The system operates in three languages (Kyrgyz, Russian, English) and is accessible from any device. 
All local regulatory acts governing assessment are openly posted in the eBilim IS and on the website: 
-Regulation on the MRSI; 
-Regulation on Conducting Current Control and Interim Assessment of Students; 
-Schedules for the academic calendar, assessments, and consultations; 
-Samples of assessment resource banks and examination materials; 
Automation and transparency of procedures: 
-All types of control (current, milestone, final) are carried out through eBilim. 
Computer-based testing is conducted with mandatory audio and video recording in the presence of an observer (Regulation on Computer-Based Testing). 
-Assessment results, ratings and grade sheets are available to students and their parents in personal accounts eBilim. 
Support and appeal system: 
-Additional consultations and classes are organized for students experiencing difficulties. 
-A regulated appeal procedure is in place (Regulation on the Appeal of Interim Assessment Results, sample application. Composition of the appeal and assessment commission.) 
-Individual arrangements are provided for students with special circumstances (extension of the exam session, repeat study). 
Informing and engaging students: 
-At the start of each semester, instructors familiarize students with the assessment criteria, and syllabi are issued. 
-The student council participates in informing students and runs a mentoring program for first-year students. 
-Through eBilim students have access to full information about their rights, obligations, curricula, and assessment schedules. 
Thus, the University has established and operates an assessment system characterized by maximum openness, objectivity, and accessibility for all participants in the educational process. 
 
Appendix 3.5.2. Regulation on the Student Council 
 
The criterion is met. 
 Criterion 3.3. Analysis of the causes of student attrition, and measures to improve academic performance and student retention
  
Up-to-date information on each student's academic performance in disciplines is recorded - rating sheets, pass/fail and examination sheets, and department reports on underperforming students submitted before the exam session. Following the exam session, student performance indicators such as the average grade, quality indicator, and academic performance are calculated. Rectorate report. 
The following conditions have been established at the curatorial work plan provides for holding group meetings on the results of the exam session. Curatorial work report. 
Based on the rectorate's reports, the Academic Council meeting analyzes the causes of student attrition and discusses the measures taken to improve academic performance and student retention. Regulation on the Procedure for Transfer, Expulsion, and Reinstatement of Students. 
The following measures are taken to improve and sustain student academic performance: 
- regular monitoring of the educational process; 
- conducting knowledge assessment testing of students; 
- strengthening control by departments and the directorate over student class attendance;  
- careful attention to academic performance issues to prevent unexcused absences; (Guidelines for the adaptation program.) 
- regular discussion at department meetings of MRSI requirements concerning student work; 
- informing students of the exam retake schedule for completing the exam session; 
- close cooperation with students' parents. 
For excellent academic performance, active participation in University life, and participation in inter-university and international conferences and olympiads, a system of tuition discounts is in place for students; decisions on granting them also take into account the social and financial situation of the student. Minutes of the meeting of the Student Social Support Committee. 
As part of the mentoring program, the student council, together with University faculty, works to improve students' academic performance, involves students in the University's social activities, and helps students with self-realization and self-development. https://www.instagram.com/reel/DP2va5QghwZ/?igsh=amhoM3Zlb2tqeGJ2  
In order to resolve situations where a student disagrees with an assessment result, the student has the right to file an appeal application. Regulation on the Appeal of Interim Assessment Results, sample application.  
 
Appendix 3.6.4. Curatorial Work Plan 2025-2026 
Appendix 3.6.5. Annual Report 2025-2026 of the Senior Curator 
Appendix 3.4.9. Regulation on the Procedure for Providing Repeat Study 
 
The criterion is met. 

Criterion 3.4. Use of various forms and methods of instruction to increase the accessibility of education 
 
Alongside standard teaching methods, University instructors conduct classes using new pedagogical methods:  
-PBL (problem-based learning) (MindMeister),  
-CBL (case-based learning) (Padlet),  
-TBL (team-based learning) (Kahoot),  
-RBL (research-based learning) using digital tools (Canva). 
Interactive formats and digital resources: 
-Discussion seminars, business games, case studies, and trainings are used. 
-Electronic teaching and methodological complexes, multimedia presentations, and video lessons have been created. 
-An interactive Promethean ActivBoard Touch panel is used with licensed software (Anatomy Atlas, 3D Anatomy) for the virtual laboratory. 
A well-developed material, technical and clinical base: 
-A simulation and mock-up center with a range of modern trainers (resuscitation and injection mannequins, gynecological mock-ups, etc.). 
-Specialized laboratories (histology, pathological anatomy, etc.) with the necessary equipment. An agreement has been concluded with the pathology bureau. 
-Own clinical bases (DOC University Clinic/Hospital, LazMed, Dordoi Medical Park), where disciplines are allocated by specialty. Online broadcasting of operations is used. 
-A library with access to more than 198,000 electronic resources. 
Practice-oriented training: Clinical classes are held at the patient's bedside. The volume of practical training has been increased from 16 to 25 credits in accordance with the new SES HPE. The distribution of practical training placements (volunteer practice, physician's assistant in various specialties) has been approved in the BCP for the 2025-2026 academic year. 
Research-based and interactive methods, and independent student work (with presentation demonstrations), are also used. To improve the quality of education, department instructors have developed electronic educational resources:  
- electronic didactic material – electronic teaching and methodological complexes of the disciplines taught;  
- multimedia presentations for individual class topics. Video lessons.  
To improve the quality of education, University instructors use interactive teaching formats:  
- extended discussion;  
- discussion of reports and essays;  
- debate seminar;  
- annotated reading;  
- independent-thinking exercises;  
- press-conference-style seminar;  
- colloquium interview;  
- business game;  
- practical workshop seminar;  
- case-study solving;  
- training seminar (practicing specialized skills);  
- presentations using modern multimedia tools, round tables, etc. Photo report 
Additional practical laboratory classes are held for 1st-year students in the "Histology" discipline, demonstrating: 
- the procedure for taking histological sections from biological material; 
- preparation of medical specimens and fluids for subsequent use; 
- examination of the histological structure of tissues and organs. 
In pathological anatomy the following are demonstrated: 
- samples of histological sections; 
- the technology for taking sections; 
- subsequent analysis for the presence of pathologies and abnormalities.  
Laboratory work is conducted at the laboratory, which has all the equipment necessary for pathological and histological examinations.  
Practical classes and excursions are organized on an ongoing basis. Link DOC Instagram  
An interactive panel is used in the learning process Promethean ActivBoard Touch with software for detailed study of human anatomy, physiology and pathological conditions. The licensed program is updated annually: Anatomy Atlas and 3D Anatomy for the interactive board in the virtual laboratory. Research4Life Agreement and the electronic methodological resources. 
Educational resources and student support services:  
- a library and reading room with more than 198,000 electronic books and journals, with access to electronic resources and a browsable catalog of electronic and print books; Library holdings. 
- a multimedia classroom with a projection and sound system; 
-laboratories (chemistry, physics, biochemistry, histology, pathological physiology, pathological anatomy, pharmacology, etc.).  
- specially equipped rooms and classrooms for studying the humanities, socioeconomic, mathematical, natural science, and professional disciplines, where each classroom is fully equipped with subject-specific teaching aids, including visual materials (charts, maps, a globe, etc.), projectors, boards, markers, and comfortable chairs and desks; Classroom data sheets. 
- an anatomy classroom;  
- a simulation and mock-up center with modern mannequins and demonstration and assessment mock-ups for practicing clinical skills; 
- a virtual laboratory with an actively used interactive board, on which the Academix3D application is installed, loaded with various internal-medicine clinical cases in different languages. ACADEMIX3D User Guide. 
Clinical cases for the above-mentioned disciplines are described in the teaching and methodological complexes and are used both in teaching and for milestone assessment. During classes, visual methods are used to demonstrate clinical cases on mock-ups and on the interactive board. 
Student workload during practical training is allocated in accordance with the SES HPE of the KR and in accordance with the Regulation on Practical/Clinical Training.  
According to the curriculum, the following distribution of practical training was established: 
 
 
	№

	Name of practical training 
 
	sem.

	credit


	1
	Volunteer Practice  
	2

	2


	2

	Nurse's Assistant 
 
	3

	2


	3

	Emergency Medical Assistant (Paramedic Level) 
 
	4

	1


	4

	Emergency Medical Assistant (Physician Level) 
 
	5

	1


	5

	Assistant Physician, Internal Medicine Inpatient Department 
 
	6

	4


	6
	Assistant Physician, Surgical Inpatient Department
	7
	4

	7

	Obstetrician-Gynecologist's Assistant  
 
	8

	4


	8

	Pediatrician's Assistant 
 
	9

	3


	9

	Assistant Physician, Family Medicine Center (CSM) 
 
	10

	4


	

	Total

	25



 
Thus, the University ensures accessibility and high quality of education through the integration of innovative methods, digital technologies, and a unique practical training base. 
 
Appendix 3.4.1. Implementation of New Pedagogical Methods: PBL, CBL, TBL and the RBL 
Appendix 3.4.2. Video Lessons  
Appendix 3.4.9. Classroom Data Sheets 
Appendix 3.4.1. List of Trainers at the Simulation and Mock-up Center. 
 
The criterion is met. 
 
Criterion 3.5. Academic mobility of students 

The University has developed and operates an academic mobility program. To date, more than 40 active agreements have been concluded with universities, clinics and research centers from 12 countries (Republic of Korea, Turkey, Russia, Uzbekistan, Kazakhstan, India, Germany, Japan, China, and others). 
The agreements cover various forms of cooperation: academic exchange of students and faculty, joint scientific research, clinical internships, and professional development. Activities carried out (2024-2025 academic year): Exchange programs with universities and clinics in the Republic of Korea (Chung-Ang University, Asan Medical Center), India (Sarvodaya Hospital) and others, confirming an active mobility practice. 
 
Report on the Implementation of Academic Mobility for the 2024-2025 Academic Year 
	№

	Institution 
 
	Form of academic mobility 
 
	Dates 
 
	University participants 
 
	Topic 
 

	1

	Lees Eye clinic 
 
	faculty professional development program 
 
	01.09.24 – 07.09.24 
 
	Umetalieva Maana Nurdinovna, Director of HSM 
 
	Observation of various ophthalmological surgeries, patient management, diagnosis and treatment. 
 

	2

	HSM IUK 
 
	guest lecture for students 
 
	02.10.24 
 
	Makeshova A.D. 
 
	Lecture topic: The role of iron in the human body. Iron deficiency anemia. Hemochromatosis. 
 

	
3
	Chung-Ang University, Republic of Korea 
 
	faculty exchange program 
 
	13.01.25 
- 
28.02.25 
 
	Umetalieva Maana Nurdinovna, Director of HSM 
 
	Delivering lectures to students as a visiting professor, working at the University, the directorate, and the university clinic 
 

	
4
	Sarvodaya Hospital, India 
 
	student exchange program  
 
	24.03.25 – 07.04.25 
 
	1. Almerekov Nazar  
(4th year) LD-1-21 
2. Islam Mabo  
(4th year) LD-1-21 
3. Mamanov Alikhan (4th year) LD-1-21 
4. Ramankulova Minura  
(4th year) LD-1-21 
 
	Visiting the clinic, familiarization with departments, working alongside physicians. 
 

	
5
	Sarvodaya Hospital, India 
 
	faculty exchange program 
 
	24.03.25 – 07.04.25 
 
	Akmatova Aizhan Toktomushovna, Head of TMD, Head of Volunteer Practice 
 
	Visiting the clinic, familiarization with departments, familiarization with the interaction between the University and the university clinic 
 

	6

	Chung-Ang University, Republic of Korea 
 
	student exchange program 
 
	09.04.25 – 19.04.25 
 
	1. Zhaichibekova Albina  
(4th year) LD-1-21 
2. Akunova Akshoola (4th year) LD-1-21 
3. Asakeeva Zhanaiym  
(4th year) LD-1-21 
  
 
	Attending practical classes and lectures, working at the university clinic 
 

	
7
	Chung-Ang University, Republic of Korea 
 
	faculty exchange program 
 
	09.04.25 – 19.04.25 
 
	Talant Daria, instructor of pathological anatomy and pathological physiology, Department of MFD   
 
	Attending practical classes and lectures, working at the university clinic 
 

	
8
	Sarvodaya Hospital, India 
 
	student exchange program  
 
	13.07.25– 21.08.25 
 
	1. Almerekov Nazar  
(4th year) LD-1-21 
2. Islam Mabo  
(4th year) LD-1-21 
 
	Visiting the clinic, familiarization with departments, working alongside physicians. 
 

	9

	Asan Medical Center, Republic of Korea 
 
	student exchange program 
 
	11.08.25 
- 
22.08.25 
 
	1. Mamanov Alikhan (4th year) LD-1-21 
2. Zamirbekov Azamat  
(4th year) LD-1-21 
 
 
	Visiting the clinic, familiarization with departments, working alongside physicians. 
 

	
10
	Douzone ICT Group 
 
	student exchange program 
 
	18.08.25 – 
25.08.25 
 
	1. Atabekov Bektur (4th year) LD-1-21 
2. Apsamat uulu Temirlan  
(4th year) LD-1-21 
 
	Company visit, working with the medical information system, familiarization with the latest information technologies in medicine 
 


 
The University and the university clinic DOC University Clinic regularly engage foreign medical specialists to provide consultations and hold meetings with local specialists and University students.
 https://www.instagram.com/p/DSCD1F1jKOc/?igsh=eHA5MWExdGx4dmQ0 
For internships and the exchange of experience, academic mobility agreements have been drawn up and current and planned academic mobility agreements have been drawn up exchanges of faculty and students with universities have been arranged. 
Key areas of cooperation: 
The most developed area of cooperation is with the Republic of Korea: includes not only mobility but also educational projects: free Korean language courses with the participation of King Sejong University and Jeonju Vision University (3 groups, 60 students); the activities of the Kyrgyz-Korean "Gyeongbuk" Center, Chung-Ang University (Republic of Korea), Asan Medical Center (Republic of Korea), and Douzone ICT Group (Republic of Korea). 
Clinical internships and practical training: Cooperation with foreign clinics (Liv Hospital, Sarvodaya Hospital, Max Healthcare) for student practical training and physician professional development. 
Regulatory and organizational support: 
- The process is governed by the Regulation on Academic Mobility. 
- Selection of program participants is conducted on a competitive basis, taking into account academic performance, foreign language proficiency, and scientific and public activity. 
The selection of faculty and researchers for participation in academic mobility is based on the compliance of the submitted action plan with the requirements of the host institution, the ability to teach in a foreign language (if necessary), and other criteria. 
Each year, not only outbound but also inbound academic mobility is growing, and the University is visited by professors as part of the "Visiting Consultative Meetings" program to deliver lectures and conduct master classes and interactive sessions.  
 
Appendix 3.13.1. Regulation on Student Practical/Clinical Training 
Appendix 3.13.2. Agreement for Completing Practical Trainingand  
Appendix 3.13.3. Regulation on Academic Mobility 
 
The criterion is met. 
 
Strengths:
1. The comparative strength of the practical orientation of the educational process, based on the University's well-equipped clinical base. 
2. A sufficiently high level of student academic mobility. 

Weaknesses: 
1) [bookmark: _Hlk232517322]Insufficient language proficiency (Kyrgyz, Russian) among international students for communicating with patients.
2) Lack of extracurricular courses in medical fields.

Recommendations: 
1. By 01.09.2026, organize language courses (Kyrgyz, Russian) for international students, as well as a plan for student participation in inter-university Kyrgyz-language events, with annual updates and analysis of results.
1. By 01.09.2026, organize courses in medical fields with annual updates and analysis of results.
Standard 3 is met with comments
3.4. Standard 4. Student Admission and Recognition of Learning Outcomes

Criterion 4.1. Ensuring transparency and objectivity of the rules and processes for student admission by the educational organization

The University implements a unified, systematic and consistent admission policy for students at all levels of its educational programs. The University conducts its admissions policy on the basis of annually developed, and in accordance with the legislation of the Kyrgyz Republic, Admission Rules and the and an admission plan for the educational programs offered. The Admission Rules and the student admission plan are adopted at a meeting of the University's Academic Council and approved by the Rector of the University.  
The transfer of students from other higher professional education institutions, as well as from other educational programs, is carried out in accordance with the "Regulation on the Procedure for Transfer, Expulsion, Reinstatement, and Granting of Academic Leave to Students of Higher Professional Education Institutions of the Kyrgyz Republic".
For the documentary support of the student admission process, the University has developed and approved a complete set of legal and regulatory acts governing the procedures for admission, enrollment and transfer of students, in strict compliance with the requirements of the legislation of the Kyrgyz Republic.
To organize the admission of applicants and the transfer of students, the composition of the following commissions is reviewed and approved annually by the University's Academic Council:
- the admissions committee;
- the examination committee;
- the attestation committee;
- the appeals committee.
The organization of the admissions committee's work, records management, and in-person reception of applicants are handled by the executive secretary of the admissions committee, who is appointed by order of the Rector of the University. The examination committee is formed annually from among the University's most experienced and qualified instructors. The attestation committee consists of a chairperson and members selected from among the University's highly qualified academic staff.
In order to inform the public and all interested parties about the procedure and conditions for admitting applicants and transferring students, the University systematically carries out a set of informational activities, including:
 - information and promotional activities, aimed at ensuring open and equal access to information on admission rules, deadlines, and conditions for admission and transfer of students. For this purpose, the University uses its official website and the and social media;
- career-guidance work, within which activities are carried out to prepare for study at a higher education institution, for entrance examinations, and for career guidance, in accordance with the University's annually approved career-guidance work plan;
- consultation work, aimed at providing prompt and regular information to applicants and their parents about the admission and transfer procedure, carried out according to an approved consultation schedule, including online using social media such as Facebook, Instagram and the messaging app WhatsApp.
As part of its career-guidance activities, the admissions committee annually organizes and holds educational events and projects, including winter and spring camps to prepare for the General National Testing, as well as projects "Bilim Kerbeni" and the «30+1» implemented jointly with the Department of Education under the Bishkek City Hall.
In addition, the following are held annually: open house days, meetings with schoolchildren, orientation tours of the University's academic buildings and clinical bases. Informational materials (videos, brochures, etc.) are developed and distributed in Kyrgyz, Russian and English, containing complete information about the University's educational programs and the contact details of responsible persons.
In order to attract international applicants, the University's admissions committee, together with staff of partner (dealer) companies, conducts information, promotional, career-guidance, and consultation work in the applicants' countries of residence, including remotely.
Admission to the University is open to all categories of citizens. The main selection criterion is the applicant's level of preparedness, confirmed by the results of the entrance examinations. For foreign nationals, a minimum passing score is set for each entrance examination; applicants who do not meet the established threshold are not admitted to the competition. Entrance examinations for foreign nationals are conducted by the examination committee in the form of online testing in chemistry, biology and English.
The selection and admission of citizens of the Kyrgyz Republic to Bachelor's and Specialist degree programs is carried out based on the results of the General National Testing (GNT), in accordance with the Regulation on the General National Testing of Applicants. One of the key admission criteria is the state-established threshold score based on GNT results.   After the applicant confirms their intention to study at the University, their information is entered into the University's information system, and they are provided with personal login credentials (username and password). 
- For citizens of the KR: Admission is conducted exclusively on the basis of the results of the General National Testing (GNT) through the state portal 2020.edu.gov.kg. The applicant must complete the registration process by filling in their profile information. From the list, they select a field of study and specialization. After the University's recommendation, they confirm their intention to study in the chosen specialty. To ensure transparency of the admission procedure, a ranked list of applicants is publicly posted on the state portal, compiled based on the results of the competitive selection. Enrollment as a University student is carried out on the basis of this list in the established manner.
- For foreign nationals: Selection is carried out on a competitive basis through the unified state portal edugate.edu.gov.kg. The applicant must complete the registration procedure, confirming it via email and filling in their personal profile information. They then select the University from the list of educational institutions, choose the desired specialty, and attach the required documents. Based on the review of the documents and the University's recommendation, the applicant undergoes testing and an interview for the chosen specialty. Examination questions are developed by qualified and experienced instructors and are approved by the chairperson of the admissions committee. 
The University sends a letter of invitation, which serves as admission to the entrance examinations in the form of an online interview. 
Based on the results of the interview and entrance examinations, the documents are translated, notarized, and submitted to the Ministry of Education and Science of the KR to obtain a certificate confirming the level of education indicated in documents issued by foreign educational institutions. If the educational documents do not meet the requirements, the applicant is denied admission.  
The University has a system for admission to residency and PhD-doctoral programs. Admission is carried out in accordance with the legislation of the Kyrgyz Republic and the University's internal regulations, based on the principles of openness and equality.
Admission to residency is conducted on a competitive basis among graduates of medical universities. The admission rules define the requirements for applicants, the list of documents, and the timeline and stages of the campaign. Enrollment is carried out based on the results of the competitive selection and is formalized by a bilateral study agreement. Documents of foreign nationals are subject to mandatory recognition in the established manner.
Admission to the PhDdoctoral program is also competitive in nature and is governed by an approved regulation. Persons with the appropriate level of medical education (including residency) are eligible to participate. Selection includes entrance examinations in the specialty and in English. Decisions are made collegially by the examination and admissions committees, whose composition is approved by the Academic Council.
The University has an appeals committee that operates on the basis of a separate regulation.
Admission of students to SPE programs is carried out in accordance with the Procedure for Admitting Students to SPE Institutions of the Kyrgyz Republic. Each applicant registers on the state portal 2020.edu.gov.kg, uploads the necessary documents to their personal account, and selects an SPE institution and specialty in accordance with the round schedule and instructions.
To organize admissions at the College, the composition of the the admissions committee, and the admission rules and plan for the academic year are approved. The admission process is carried out using established criteria and standards, with the ability to submit an application and take part in the competitive selection electronically. Upon completion of the admissions committee's work, the executive secretary prepares a final report, which is presented to the University's Academic Council. 
Comment:
No admission of international students for the 2025-2026 academic year.

The criterion is met with comments

Criterion 4.2. Ensuring that the educational organization objectively recognizes qualifications and periods of prior study so that students can achieve the expected learning outcomes

The procedure for recognizing qualifications and periods of prior study is governed by the Convention on the Recognition of Qualifications concerning Higher Education in the European Region and by the following legal and regulatory documents of the University, developed in accordance with the legislation of the KR: 
- Regulation on the Procedure for Transfer, Expulsion, and Reinstatement of Students; 
- Procedure for the Validation of Student Learning Outcomes;
- Regulation on Academic Mobility.  
At the University, the analysis and recognition of students' qualifications and periods of study is carried out through the interaction of the following structural units:
- the teaching and methodological department;
- the dean's office and departments;
- the international office;
- the attestation committee; 
- the academic mobility committee.   

	The transfer of students between educational programs, as well as from other educational organizations, is carried out on the basis of an analysis of the transcript, academic certificate, or grade sheet submitted by the student. The review of documents is carried out by members of the attestation committee, taking into account the compliance of the content and scope of the disciplines completed with the requirements of the educational program to which the transfer is being made, and in agreement with the head of the relevant structural unit. Based on the review, a list of disciplines constituting the academic gap is drawn up. All of this is recorded in the minutes of the attestation committee. 
	If it is necessary to eliminate an academic gap, an individual curriculum is developed for the student, specifying the list of disciplines to be studied. Elimination of the academic gap is generally carried out within the current academic year, in accordance with the approved academic calendar.
	If a student transfers to another educational organization, the University ensures the issuance of a complete package of documents necessary for the recognition of the period of study, including an academic certificate of the established form, a transcript, a certificate of study, and an academic reference.
	
Appendix 4.2.1. Regulation on the Procedure for Transfer, Expulsion, and Reinstatement of Students
Appendix 4.5.4. Individual Curriculum Form  

The criterion is met

Criterion 4.3. Provision by the educational organization of educational credentials to students who have completed an educational program 

Upon successful completion of an educational program and passing the final state attestation, the University issues state-standard educational credentials corresponding to the level of the program completed. This procedure is governed by the "Regulation on the Procedure for the Production, Payment, Storage, Issuance and Recording of State-Standard Educational Documents", and the Regulation on Documents of Secondary, Higher, Supplementary and Postgraduate Professional Education. The diploma indicates the full name of the institution, the graduate's initials, information that fully identifies the content and quality of the education received by its holder (the main grades in the MEP disciplines), the standard and actual duration of study, and the qualification with the specialty and field of study indicated.  In addition, all graduates are provided with the European Diploma Supplement, which facilitates the diploma recognition (nostrification) procedure in foreign countries, allows graduates to continue their studies abroad with the possibility of automatic credit transfer for certain disciplines, and enhances the international competitiveness of graduates. 

For College (SPE program) graduates, two diplomas are issued — of the Kyrgyz Republic and Malaysia, with supplements containing information on the composition of the educational program, the results of completing the disciplines, and the qualification awarded. In the current academic year, dual-degree programs were launched dual-degree programs with universities such as Hosan University (Republic of Korea) and the and Peter the Great St. Petersburg Polytechnic University (SPbPU). 
Residency graduates are issued a state-standard certificate of postgraduate medical education with the award of the qualification of specialist physician, while doctoral (PhD) graduates are issued a diploma awarding an academic degree, with a supplement containing information on research work, publications, participation in conferences and projects, and a description of professional and research competencies.
The University additionally issues international graduates with certificates confirming their qualification, allowing them to continue their studies abroad, participate in international projects, and obtain professional licenses.
The first graduating class to receive diplomas, Diploma Supplement and certificates was in 2024. 
Appendix 4.3.1. Standard Diploma
Appendix 4.3.2. Diploma "With Honors"
Appendix 4.3.3. Diploma Supplement.
Appendix 4.3.4. Graduate Certificates

The criterion is met

Weaknesses: 

1. [bookmark: _Hlk232579408]No admission of international students for the 2025-2026 academic year.

Recommendations: 

1. By 01.06.2026, develop an action plan to strengthen the admission of international students.

Standard 4 is met with comments

3.5 Standard 5. Teaching and Educational Support Staff

Criterion 5.1. Alignment of the composition, qualifications, education, and experience of teaching and educational support staff with the educational programsbeing implemented 

The educational process of the SES HPE in field 560001 "General Medicine" is currently provided by the faculty of the departments of "Natural Sciences and Humanities", "Morphophysiological Disciplines", "Surgical Disciplines" and "Therapeutic Disciplines" — 47 people, including: 4 heads of department, 9 Doctors of Science, of whom – 6 are professors; 12 Candidates of Science, PhDof whom – 8 are associate professors; senior instructors (without a degree) – 5 and instructors — 21, of whom 35 (74.5%) are full-time staff and 12 (25.5%) are part-time: all of whom ensure high-quality training of specialists and meet the standard qualification requirements for teaching positions, which guarantees faculty competence. Fig. 5.1.1. Structure of HSM faculty. 
[image: ]
Fig. 5.11. Structure of HSM Faculty
The educational process of the SES HPE in the fields 580500«Business Informatics» and «and Computer Science» is currently provided by the faculty of the American Institute of Technology — – 15 people, including: Candidates of Science, PhD — 8, of whom – 2 are associate professors; senior instructors with a degree – 6 and instructors —7, of whom in full-time positions – 11 (73,3%), part-time —4 (26,7%): all of whom guarantee a high level of training, meet established professional standards for teaching staff, and consequently ensure the competence of the faculty. Fig. 5.1.2. Structure of AIT faculty. 

[image: ]
Fig. 5.1.2. Structure of AIT Faculty

The educational process of the SES forSPE of the International College of IT and Business is currently provided by faculty– 27 people, including: Candidates of Science, PhD – 7, of whom – 3 are associate professors; senior instructors — 6 and instructors —14, of whom in full-time positions – 19 (70,4%), part-time —8 (29,6%): ensuring professional training of specialists that meets the qualification requirements for teaching staff, which guarantees their competence. Fig. 5.1.3. Structure of the Faculty of theCollege. 

[image: ]
Fig. 5.1.3. Structure of the Faculty of theCollege 

The share of instructors holding an academic degree and/or academic title among the total number of instructors providing the HPE educational process in the field of "General Medicine" is 46,8 %, for the fields of «Business Informatics» and «and Computer Science» – 53,3%, PhD – 91% which meets state requirements (at least 40% is required for HPE and 90% for thePhD).
In total, teaching activity in the HPE is carried out by62 instructors; given the total student population of 334 (HSM – 214, AIT – 120), the average number of students per instructor is5,4 students, which meets the minimum licensing requirement of no more than 12:1. 
To ensure transparency and objectivity, the hiring, appointment, and promotion of faculty is carried out on a contractual basis in accordance with the labor legislation of the KR and the Regulation on the Procedure for Filling Faculty Positions at Salymbekov University.
Staff recruitment at the University is carried out based on an analysis of the educational program's needs, following which a competition is announced for filling vacant positions. Requirements for faculty when being selected for vacant positions are set out in the following job descriptions:
- job description of a professor;
- job description of an associate professor;
- job description of a senior instructor;
- job description of an instructor. Job descriptions.
Faculty recruitment is carried out through a competitive procedure. As part of this procedure, the instructor must provide a package of documents, including: a copy of their higher education diploma, a residency completion certificate (for HSM faculty), a CV, an employment record book, a certificate confirming their level of English proficiency (for faculty teaching English-medium groups), and other certificates, awards, etc. 
Educational programs are delivered by the following categories of faculty: senior instructors holding academic degrees and titles, instructors, associate professors, and professors. Professors, associate professors, and senior instructors with at least three years of work experience are permitted to deliver lectures. Qualification requirements are governed by job descriptions and regulations.
The University's HR policy is reflected in its Charter, mission,, the University's strategic development plan,,  internal regulations,, and HR policy.
 	Information about job vacancies is published on the University's website in the "Vacancies" section and is also posted in the mass media. 
Faculty positions are filled on a contractual basis in accordance with the labor legislation of the KR. The employment contract sets out the terms of the agreement between the employee and the employer, taking into account all mutual rights and obligations. Form of Employment Contract with Faculty. 
The criteria and procedure for selecting faculty are defined by the Regulation on the Procedure for Filling Faculty Positions. Requirements for faculty are set out in the job descriptions. 

Appendix 5.1.1. RRegulation on the Procedure for Filling Faculty Positions at Salymbekov University
  
The criterion is met.


Criterion 5.2. Motivation, incentives, and retention of faculty

One of the incentives for motivating and retaining faculty is the level of salary. In order to improve the quality of the educational process, on the initiative of the rectorate, faculty salaries were increased by 55% (2020-2022) and by 33% (2023-2025) (Fig. 5.2.1.). 

[image: ]
Fig. 5.2.1. Rate of growth of faculty salaries (Instructor, category 1)


In addition, based on the results of the calendar year, instructors without disciplinary sanctions who conscientiously perform their duties are paid bonuses. Employee incentives in the form of cash bonuses may also be tied to various significant events and commemorative dates. Order of the Rector on Employee Bonuses. 
Another non-material incentive is the awarding of certificates of honor to distinguished employees, etc.. 
For many years of conscientious work and high professionalism, instructors of the University have been awarded state, departmental, international, and university awards (Umetalieva M.N., Candidate of Medical Sciences, Senior Instructor: Certificate of Honor of the Ministry of Education and Science of the KR, 2023, Certificate of Honor of the Ministry of Health of the KR, 2022; Imankulova A.S., Doctor of Medical Sciences, Associate Professor: Honored Healthcare Worker of the KR, 2021; Uzakbaev K.A., Doctor of Medical Sciences, Professor: "100 Years of the Epic of Manas" Medal, Certificate of Honor of the KR, Certificate of Honor of the Zhogorku Kenesh of the KR, and others). 
In 2025, for conscientious work, professional achievements, and contribution to the development of the University, 13 staff members and instructors were awarded the University Certificate of Honor. 
The University has a system for rewarding faculty research activity. As motivation and an incentive for professional growth, additional pay has been established for instructors holding an academic degree. Order of the President on Additional Pay for an Academic Degree.
Salymbekov University operates Regulations for Bonuses for Scientific Publications. According to this document, faculty receive financial incentives for articles published in peer-reviewed scientific journals indexed in leading databases such as Scopus, Web of Science, RSCI, and others. 
Over the past two years, the authors of 10 publications were awarded bonuses totaling 629,900 soms, including for the following works:
· Kazakov A.A., PhD, "Current State of Logistics Development and Its Role in the China's Regional Economy", Qubahan Academic Journal — Q1, 2024;
· Imanaliev Ch.M., "Prevalence and Management of Nephroptosis: A 13-Year Retrospective Study in Kyrgyzstan", Trends in Immunotherapy — Q4, 2024;
· Mamytova E.M., Doctor of Medical Sciences, Associate Professor, "Clinical and Neuroimaging Predictors of Early Hospital Mortality in Patients with Hemorrhagic Stroke", Heart, Vessels and Transplantation — Q4, 2024, and others. https://www.scopus.com/ 
To comprehensively assess the quality of interaction among faculty, the effectiveness of the work of administrative staff and current internal processes, and to obtain the most objective data possible, an anonymous survey was organized in 2025. The survey, conducted in November 2025, included 14 questions covering key aspects of teaching and scientific-methodological activity; the survey results are presented in the Faculty Survey Report.
The operation of the Young Instructor School is carried out on the basis of an approved work plan and includes methodological seminars, open classes, peer observation of classes, individual consultations, and practice-oriented trainings. Work Plan of the Young Instructor School. Appendix 5.2.1. Work Plan of the Young Instructor School. Appendix 5.2.2. Report of the Vice-Rector for Science

Comments:
1. Weak financial motivation for faculty.
2. Weak mentoring and operation of the Young Instructor School.
3. Lack of a differentiated pay approach for teaching in Russian versus English.

The criterion is met with comments.

Criterion 5.3. Regular professional development of faculty

Faculty professional development is governed by the University's Strategic Development Plan, the annual plan of the HRand Quality Department and and the professional development plan for the academic year. Professional development is carried out in the form of courses, seminars, trainings, conferences, internships, business trips, etc. The University's management pays considerable attention to staff professional development, allocating funds to organize it. Professional development is carried out in various forms:
· professional development courses and the professional retraining;
· scientific-methodological seminars and the trainings;
· participation in conferences and the and forums;
· internships at relevant organizations and educational institutions;
· academic and the and scientific business trips, including abroad.
The University funds the professional development and the and internships of faculty, including at leading foreign educational and research centers. Expenses associated with training, participation in educational programs and professional courses, and completion of internships abroad are reimbursed from University funds in the established manner.
Leading domestic and foreign scientists and practitioners are engaged to conduct lectures, master classes, seminars and the and scientific and educational events. 
The HR and Quality Department of the University monitors faculty professional-development needs, analyzing changes in educational standards, requirements for learning outcomes, the introduction of new educational technologies, and directions in the development of educational programs. In accordance with the needs identified, various programs and activities are organized and implemented, including courses, trainings, seminars, internships, and scientific-methodological events.
Comments: 
1. No in-house English language improvement program.
2. Weak monitoring of teaching quality and student knowledge levels.
3. Weak cooperation with medical universities in Kyrgyzstan.
The criterion is met with comments.
Criterion 5.4. Publication and improvement of textbooks and teaching and methodological guides by faculty

Teaching and methodological publications are developed by faculty in accordance with the educational programs offered, state educational standards, and current requirements of professional activity. The updating and creation of new materials is initiated by departments and structural units in connection with the updating of educational programs, changes in the regulatory framework, developments in science and technology, and taking into account international recommendations and industry standards.
Decisions on preparing textbooks and teaching and methodological guides are made at department meetings and approved by the University's Teaching and Methodological Council. Information on planned publications, responsible parties, and deadlines is included in the University's research work plans. Completion of the work is confirmed by department and faculty reports, as well as by copies of the published materials submitted with the reporting documentation.
Educational publications must undergo internal and external review. Leading instructors of related disciplines, specialists from other educational organizations, and representatives of the professional community are engaged for the review. Assessment is conducted based on criteria of compliance with educational standards, relevance of content, methodological soundness, and practical significance for training specialists.
University faculty are the authors of textbooks, study guides, and monographs used in the educational process. Among the publications of recent years:
Study guides and teaching and methodological guides:
· "Clinical Anatomy of the Pancreas" (Tulekeev T.M., Doctor of Medical Sciences, Professor, et al.);
· "Physical Overexertion in Elite Athletes (Sambo Wrestling): Metabolic Correction" (Chetverikova L.M., Candidate of Medical Sciences);
· "The Art of Presentation and Public Speaking Skills" (Moldokmatova N.T., Candidate of Pedagogical Sciences);
· "Clinical Anatomy of the Ovary" (Moldokmatova N.T., Candidate of Pedagogical Sciences, et al.).
Monographs:
· "Placental Morphology as an Indicator of Antimony Eco-Intoxication" (Doctor of Medical Sciences, Professor Tulekeev T.M., et al.);
· "Methodology for Forming a System of Clinical Cost Groups in Kyrgyzstan" (Doctor of Medical Sciences, Associate Professor Imankulova A.S., et al.);
· "Somatic Types and Body Mass Composition in Adolescent and Youth Children" (Doctor of Medical Sciences, Professor Tulekeev T.M., et al.).
Teaching and methodological materials are systematically improved based on feedback from students and employers and the results of internal education quality assessment. This ensures their practical orientation, relevance, and compliance with current requirements for training specialists.

The criterion is met.






Strengths:

1. Flexible class scheduling, allowing faculty to pursue self-education.
2. Good academic mobility for faculty.
3. Active faculty cooperation with South Korea, with the full support of the University.

Weaknesses: 

1. [bookmark: _Hlk232584493]Weak financial motivation for faculty.
2. [bookmark: _Hlk232584540]Weak mentoring and operation of the Young Instructor School. 
3. [bookmark: _Hlk232585719]Weak monitoring of teaching quality and student knowledge levels.
4. [bookmark: _Hlk232585746]Weak cooperation with medical universities in Kyrgyzstan.
5. [bookmark: _Hlk232585458]No in-house English language improvement program.
6. [bookmark: _Hlk232585386]Lack of a differentiated pay approach for teaching in Russian versus English.

Recommendations: 

1. By 01.09.2026, develop and put into effect a Regulation on Financial Motivation for Faculty, with annual analysis of its implementation.
2. By 01.06.2026, develop an action plan to strengthen mentoring and the operation of the Young Instructor School, with annual analysis of results.
3. By 01.09.2026, revise the Regulation on Conducting Examinations to provide for independent experts at examinations, in order to improve monitoring of teaching quality and student knowledge levels.
4. By 01.09.2026, conclude cooperation agreements with medical universities in Kyrgyzstan, with annual analysis of results and corrective actions.
5. By 01.09.2026, organize English language courses for faculty, with annual analysis of results and corrective actions.
6. By 01.09.2026, revise the Regulation on Payment for Conducting Classes to provide for a differentiated approach depending on the language of instruction.

Standard 5 is met with comments






3.6.  Standard 6. Material, Technical and Information Resources

Criterion 6.1. Material and technical resources

The University has a sufficient material and technical base (MTB) for carrying out the educational process in accordance with licensing requirements and state educational standards (SES), as well as the necessary infrastructure to provide learning conditions and meet students' personal needs. 
The University's material and technical base includes:
- 4 academic buildings;
- 2 own multidisciplinary clinics;
- 1 oncology diagnostic laboratory;
- 2 affiliated clinics;	
- 1 dormitory;
- 1 sports complex.
Academic buildingsof the University are located in Bishkek (3 buildings) and Naryn (1 building) and are equipped with modern teaching and laboratory infrastructure, including:
- a library with a collection of more than 129,000 electronic books and journals;
- multimedia classrooms equipped with projection and sound systems;
- specialized laboratories (chemistry, physics, biochemistry, histology, pathological physiology, pathological anatomy, pharmacology, etc.);
- equipped rooms and classrooms for studying humanities, socioeconomic, mathematical, natural science, and professional disciplines;
- an anatomy classroom;
- a simulation and mock-up center with modern mannequins and demonstration and assessment mock-ups for practicing clinical and practical skills;
- a virtual laboratory with an interactive board;
- a reading room with access to electronic resources and catalogs of electronic and print publications;
	- a cafeteria.

Clinical base

Own multidisciplinary clinics.
- DOC University Clinic— the clinical base of Salymbekov University, is a modern multidisciplinary medical center in Bishkek. Here, students undergo practical training, practice clinical skills, and master modern medical technologies under real conditions. The hospital has an operating unit, an intensive care unit, an outpatient clinic, and inpatient departments, enabling it to provide a wide range of medical services. The facility also has a laboratory for conducting tests and an IVF (in vitro fertilization) department. DOC University Clinic provides outpatient and inpatient care in key fields: surgery, urology, gynecology, ENT, traumatology, cardiology, internal medicine, dentistry, and others.
	A high-resolution video camera is installed in the operating unit to display operations both in real time and with the ability to record them. Students can regularly review recordings of surgical procedures together with their instructor to reinforce their knowledge and analyze specific clinical cases. 
The clinic is locatis located in a six-story building at: Bishkek, Timiryazeva St., 78, and operates on the basis of license No. 3846 dated 26.03.2021 of the Ministry of Health of the KR.  
- DOC University Hospital — the clinical base of Salymbekov University and a modern multidisciplinary clinic in Bishkek. The clinic has an operating unit, an intensive care unit, an outpatient clinic, comfortable wards, and laboratories for biochemical, PCR and ELISA testing. The clinic is equipped with modern medical technologies and equipment meeting world standards of diagnosis and treatment. It employs highly qualified specialists providing a wide range of inpatient and outpatient services. Particular attention is paid to international cooperation: the clinic actively interacts with medical centers in Central Asia, the CIS, Europe and Asia, developing partnership programs and joint projects. Medical care is provided in the following fields: internal medicine, surgery, urology, gynecology, ENT, traumatology, cardiology, sports medicine, dentistry, and functional diagnostics. 
Classrooms and practical training facilities are provided for students, making the clinic an important center for training future physicians.
Located in a five-story building at: Bishkek, Bokonbaeva St., 144, "DOC University Hospital" operates on the basis of licenselicense No. NGMU of the Ministry of Health of the KR dated 15.08.2022.

  	The innovative laboratory DOCLab — a unique oncology diagnostic laboratory in Kyrgyzstan, offering innovative solutions for accurate diagnostics. Complex tests are now available domestically, without the need to send samples abroad. The project was implemented in cooperation with Salymbekov University and the international biotechnology holding company Cureline Biopathology (San Francisco, USA). The laboratory works with leading specialists from the USA, Russia, India, China, Germany, South Korea and Spain, applying advanced technologies and digital pathology methods. The laboratory is equipped with advanced devices from world manufacturers and is integrated into international digital medical networks, ensuring high diagnostic accuracy.
Key services of DOCLab:
· Histological and immunohistochemical studies.
· FISH testing (fluorescence in situ hybridization).
· Testing for more than 90 markers (to be expanded to 120 in the future).
· Second medical opinion from foreign experts.
· Personalized therapy selection.
· Digital consultations with international specialists.
· Participation in international scientific research.
The laboratory is located at: Bishkek, 7 Aprelya St., 127/1, and operates on the basis of licenselicense No. NGMU 4649 of the Ministry of Health of the KR dated 19.11.2024.  

Affiliated clinics.  
"LazMed" Clinic - a multidisciplinary laser medicine center successfully operating since 2010, equipped with appropriate medical equipment and providing services in the following fields: laser medicine, pediatrics, gynecology, urology, diagnostics, and general and plastic surgery. It is located in a single-story building at: Bishkek, Shabdan Baatyra St., 3. "LazMed" Clinic operates on the basis of licenselicense No. 3272 of the Ministry of Health of the KR dated 07.12.2017.  
"Dordoi Ophthalmic Service" Eye Microsurgery Center  has 20 years of successful experience in the quality treatment of eye diseases and is a clinic enjoying a high level of trust among the population not only of Kyrgyzstan but also of neighboring countries. Today, the center continues to develop successfully and provides practically all types of modern ophthalmological services. The center is equipped with unique equipment: the latest-technology "LEGACY" ultrasound phacoemulsifier manufactured in the USA. It is located in a two-story building at: Bishkek, Fuchik St., 3/4. "Dordoi - Ophthalmic Service" operates on the basis of licenselicense of the Ministry of Health of the KR No. 3013 dated 25.07.2016. 

  	Clinical base under agreement.
The Treatment and Diagnostic Center "Andromed-DOC" (in Osh) - operates in the following fields: general internal medicine, neurology, pulmonology, endocrinology, gastroenterology, gynecology, physiotherapy, therapeutic massage, ultrasound diagnostics, manual therapy, and rheumatology. 
The Medical Center "Asia Med" – operates in the following fields: neurology, general surgery, and gynecology. 
The Medical Treatment and Diagnostic Center "EOS PLUS" - operates in the fieldsof general surgery, urology, cardiology, general internal medicine, pediatrics, otorhinolaryngology, gynecology, endocrinology, ultrasound diagnostics, and mammology. 
The ambulance service "EOS-Med" — provides round-the-clock emergency medical care with a day hospital. Cardiology, neurology, and pediatrics departments are also in operation. 

Medical institutions designated by the Ministry of Health of the KR.
According to the Order No. 1194 of the Ministry of Health of the KR dated 06.10.2022 "On the Approval of the List of Clinical Bases of Higher and Secondary Medical Educational Institutions of the Kyrgyz Republic" designates the following medical institutions to Salymbekov University:
1. Republican Clinical Infectious Diseases Hospital
2. National Center for Oncology and Hematology
3. National Center for Maternal and Child Health
4. National Surgical Center
5. Republican Center for Dermatovenereology
6. National Center for Phthisiology
7. Maternity Hospital No. 2
8. Family Medicine Center No. 1
9. Dental Clinic No. 6, Bishkek
10. Republican Center for Forensic Medical Examination
11. Republican Pathology Bureau
12. Republican Mental Health Center
13. Sokuluk District Territorial Hospital
14. Kemin District Territorial Hospital
15. Ysyk-Ata District Territorial Hospital
16. Tokmok Territorial Hospital
17. Chui District Territorial Hospital
18. Chui Regional United Hospital
19. Zhayyl District United Territorial Hospital
20. Chui Regional Maternity Hospital
21. Naryn Regional United Hospital
22. At-Bashy District Territorial Hospital
23. Issyk-Kul Regional United Hospital
24. Osh Inter-Regional United Clinical Hospital
25. Jalal-Abad Regional United Hospital
26. Talas Regional United Hospital
27. Batken Regional United Hospital 

Infrastructure and development of the MTB.
	The University has a well-developed social infrastructure, including a dormitory, a sports complex with football fields, a stadium, a gym and a fitness center; assembly and reading halls, conference rooms, equipped medical stations, and other administrative and utility facilities providing comfortable conditions for study, work, and leisure for students and staff. To support the educational process and information and bibliographic activities, the University operates a library focused on building its collection, developing electronic resources, automating library processes, and improving users' information literacy. The library's information capabilities are expanded through Internet access via a wireless Wi-Fi network and the use of modern electronic educational and scientific resources.
	The University carries out activities to develop and modernize its material and technical base in accordance with its Strategic Development Plan. The MTB is updated through the acquisition of modern computer and laboratory equipment, educational and office furniture, sports equipment, and multimedia tools, as well as through routine and major repairs of academic buildings, ensuring a high quality of the educational process.
	Particular attention is paid to creating an inclusive educational environment. Academic buildings are equipped with ramps, and the University's official website has digital accessibility features for people with disabilities, allowing users to select font, contrast level, and enlarged interface elements. The educational process for students and faculty with disabilities is organized primarily on the ground floor of academic buildings.
	
Appendix 6.1.1. University Strategic Plan for 2024-2029. 
Appendix 6.1.2. MTB Development Plan for the 2025-2026 Academic Year

Comment: 
Lack of a "Pirogov Table".

The criterion is met with comments.

Criterion 6.2. Stability and sufficiency of academic space

	Four academic buildings and two modern, University-owned clinical bases are involved in the educational and clinical processes, , equipped with the necessary modern teaching, laboratory, and medical equipment. The total area of the material and technical base is 12,874.79 m²,, which fully meets and exceeds the established standards.
	All buildings and structures used in the educational process are held on a legal basis and have a complete set of title and permitting documentation, including documents confirming the right of operational management of the real estate, technical passports and layout plans of the buildings and structures, current sanitary-epidemiological inspection reports confirming compliance with sanitary requirements, and fire-safety inspection reports.
Academic buildingsThe academic buildings of the University are located at the following addresses:
1. Academic Building No. 1 — Bishkek, Fuchik St., 3;
1. Academic Building No. 2 — Bishkek, Maldybaeva St., 24b;
1. Academic Building No. 3 — Bishkek, Ibraimova St., 115a;
1. Academic Building No. 4 — Naryn, Lenina St., 43/a.
The University's own clinical base includes:
1. “DOC University Clinic” — the c. ity of Bishkek, str. Timiryazeva, 78;
1. “DOC University Hospital” — the c. ity of Bishkek, str. and Bokonbaeva streets, 144.
The University's innovative laboratory base:
1. "DOCLab" — Bishkek, 7 Aprelya St., 127/1.

The University's sports infrastructure:
1. Sports complex — Bishkek, Abdrakhmanova St., 230A.

Housing infrastructure:
1. Dormitory — Ysyk-Ata district, Novopokrovka village, Lenina St., 89.
	
Appendix 6.2.1. Salymbekov University's Title Documents for Buildings 

The criterion is met.

Criterion 6.3. Compliance of academic premises with the safety requirements of the educational environment (sanitary-epidemiological and hygiene rules and standards, fire safety rules, and occupational health and safety).

	The buildings and premises used by the University fully comply with sanitary and hygiene norms and rules, as well as with occupational health, safety, and fire safety requirements in accordance with the legislation of the Kyrgyz Republic. All academic buildings are equipped with fire safety boards, fire extinguishers, and the necessary firefighting equipment, and have evacuation plans and fire exit signage in place, meeting current regulatory requirements.
	To ensure safe working and learning conditions, the head of the University's Department of Administrative Affairs organizes mandatory annual briefings on occupational health, fire safety, and electrical safety with the involvement of relevant specialists. Workplace briefings are conducted by department heads. At the start of each academic year, all department staff undergo an initial safety briefing with mandatory registration in safety logbooks.
	Instructions on safety, fire safety, and first aid are posted and continuously updated in all department teaching and research laboratories. The laboratories are equipped with basic firefighting equipment (fire extinguishers and firefighting materials), fire-resistant cabinets for storing hazardous reagents, fitted with warning signs and locks, first-aid kits, fire evacuation plans, and safety information corners.
	Before the start of laboratory classes and clinical practical training, instructors leading the classes and practice supervisors conduct mandatory safety briefings for students on safety procedures, occupational hygiene, and rules of conduct in educational and clinical units.
	University buildings undergo regular inspections for compliance with fire safety and occupational health and safety standards and requirements in accordance with the legislation of the Kyrgyz Republic, ensuring the sustainable functioning of the educational environment and the safety of all participants in the educational process.
	
Appendix 6.3.2. Sanitary-Epidemiological Inspection Reports of Academic Buildings and Clinical Bases 
Appendix 6.3.2. Fire Safety Inspection Reports of Academic Buildings and Clinical Bases 


The criterion is met.

Criterion 6.4. Information resources

	The University has a library that includes a library room and a reading room. The total print book collection consists of 3,038 volumes of educational and scientific literature.
	The University's electronic library system includes more than 129,000 textbooks, scientific books, and journals in the fields of medicine and IT. Salymbekov University is a participant in the international Research4Life initiative under the World Health Organization (WHO), which provides permanent access to more than 162,000 scientific books and journals in Russian and English. The University uses the resources of the HINARI, AGORA, OARE, ARDI, and GOALI programs, covering medicine, public health, the environment, innovation, and social affairs.
	The University has also purchased a subscription to the international scientometric database Scopus. Access to the Scopus database gives students, Master's students, doctoral students, and faculty the opportunity to:
	- search for and analyze scientific publications in medicine and related sciences;
	- use current peer-reviewed sources when preparing coursework, final qualifying papers, and research work;
	- track citation counts,, scientific trends, and research performance indicators;
	- improve the quality of research and publication activity.
	To expand the scientific and educational opportunities for students and faculty, the University is connected to the following international resources:
	- Lincoln University College (Malaysia) — access to the partner university's educational and scientific databases in medicine, public health, business, and IT;
	- EBSCO Publishing — 15 subject-specific databases, including MEDLINE;
	- SAGE Publishing and De Gruyter — more than 1,000 journals and books in medicine, the humanities, and the natural sciences;
	- - KNOX — an educational portal with databases in medicine, IT, and business.
	As part of its cooperation with SAGE Publishing, the University also uses:
	- SAGE Research Methods Core (Health, Life & Biomedical Sciences);
	- SAGE Campus;
	- SAGE Business Skills.
	Free access to a Wi-Fi wireless network is available in the library. Specialized computer stations with large LED screens for reading electronic books and journals are equipped for working with electronic resources.
	Agreements have been concluded with licensed printing houses for the production, printing, and supply of educational literature, with mandatory compliance with copyright requirements.
	Digital educational platforms and distance-learning technologies
Digital and distance-learning technologies are actively used in the educational process. The University uses its own eBilim information and educational system, as well as the Google Classroom, Zoom, and Google Meet platforms. 
A licensed version of the Zoom platform is used for distance learning. Instructors are able to create high-quality video and audio lectures using the resources of the media studio FPI MediaPro, which increases the accessibility of teaching materials and the quality of the educational process.

Appendix 6.4.1. Library Holdings 2024
Appendix 6.4.2. List of Trainers at the Simulation and Mock-up Center
Appendix 6.4.3. List of Equipment, Instruments, and Labware.

Comment: Shortage of literature in Russian.

The criterion is met with comments.



Strengths:

1. The only laboratory in the Kyrgyz Republic capable of determining an accurate diagnosis within a fairly short time based on immunohistochemical analysis for oncological diseases has been established and is operating. 
2. The availability of departments (a lithotripsy department for urolithiasis, IVF, a TUR device, laparoscopic equipment, etc.), equipped with modern equipment, with discounts provided to pensioners and low-income patients.
3. Physiotherapy rooms are equipped with the latest modern equipment.

Weaknesses: 

1. [bookmark: _Hlk232586709]Lack of a "Pirogov Table".
2. [bookmark: _Hlk232590345]Shortage of literature in Russian.

Recommendations:  

1. By 01.09.2026, acquire a "Pirogov Table" and introduce it into the educational process.
2. By 01.09.2026, develop and implement an action plan to supply the library with the missing literature in Russian.

Standard 6 is met with comments

3.7. Standard 7. Scientific-Methodological and Research Work

Criterion 7.1. Scientific-methodological and research work of faculty, staff, and students

The scientific-methodological activity of faculty and staff includes:
· developing and updating teaching and methodological complexes of disciplines, syllabi, and electronic educational resources;
· introducing modern pedagogical technologies (PBL, CBL, TBL, RBL, project-based learning, blended learning);
· preparing study guides, teaching and methodological guides, methodological recommendations, e-courses, and video lectures;
· participating in scientific-methodological seminars, trainings, and professional development programs, including on the use of digital educational technologies;
· disseminating pedagogical experience through conferences, publications, and internal methodological events.
The planning and organization of research work at the University is carried out systematically and is reflected in the R&D plan. In the 2022-2023 academic year, a long-term plan for research work for 2022-2025 was developed. Within this plan, a general R&D theme was defined: "Clinical Aspects of the Use of Bioimpedance Analysis and Densitometry in Various Pathologies". 
In order to develop its research potential, the University runs a postgraduate education program, including a PhD doctoral program.  These programs include stages of preparing, conducting, and publishing research, ensuring the targeted development of doctoral students' competencies and the integration of their research results into the University's educational and practical processes. "Individual Plan for PhD Doctoral Students".
The University operates scientific and project platforms (laboratories, simulation centers, IT labs, clinical bases) that are used for both teaching and research purposes.
Student research work (SRW) is aimed at developing research, analytical, and project-management competencies, and at involving students in current scientific and applied issues in the fields of medicine and the and information technology. Student research work is carried out under the guidance of faculty and is integrated into the educational process. 
Students take part in inter-university and international scientific-practical conferences, internships, seminars, startups, hackathons, trainings, olympiads and round tables, presenting the results of research and project work on current topics. The results of research activity are validated in the form of presentations, competition entries, and publications (link).
Students of the American Institute of Technology developed a mobile IT product to help applicants prepare for the General National Testing (GNT). The project was carried out as a government commission, confirming the high level of trust from government bodies and the practical orientation of specialist training at the University.

Comments:
1. Weak organization of student research clubs.
2. Weak student participation in student research work. 

The criterion is met with comments.

Criterion 7.2. Material, technical, and information resources for research.

The Higher School of Medicine has a modern clinical and the and laboratory base,, providing the ability to conduct scientific and applied research under real conditions (DOCLAB, DOC University Clinic, DOC University Hospital, "LazMed" MC, "Dordoi Ophthalmic Service")
The HSM's faculty and clinical staff include well-known specialists involved in research and projects: Abdyldaev R.A., Doctor of Medical Sciences, Professor; Tulekeev T.M., Doctor of Medical Sciences, Professor; Uzakbaev K.A., Doctor of Medical Sciences, Professor; Imankulova A.S., Doctor of Medical Sciences; Monolov N.K., Candidate of Medical Sciences; Atykanov A.O., Doctor of Medical Sciences; Omorov T.M., Doctor of Medical Sciences; and others. Their expertise ensures a high level of scientific and clinical research.
 The American Institute of Technology (AIT) is equipped with a modern digital and information-technology infrastructure that ensures an effective educational process. Students have access to multimedia classrooms with modern projection and sound systems and a virtual laboratory with an interactive board for practical and teaching classes; the Institute is also equipped with modern IT laboratories for conducting research in digital technology, data analysis, and software development:
- AIT Solutions — a practice-oriented laboratory for local and international projects, including the development of mobile applications, digital platforms, and startup initiatives.
The International College of IT and Business provides access to the laboratories and digital platforms of SU Solutions for conducting applied research, project work, and developing innovative products, forming a base for student startup projects.
The systematic use of Salymbekov University's material, technical, and information resources creates the conditions for conducting applied and fundamental research, integrating research work with the educational process, engaging in international cooperation, and training specialists capable of carrying out research projects at the national and global levels.
Information support for research activity is provided through the University's library and digital infrastructure, which grants access to extensive electronic resources: books, scientific journals, and leading international scientometric databases such as Scopus, Research4Life (HINARI, AGORA, OARE, ARDI, GOALI), EBSCO (MEDLINE), SAGE Publishing, De Gruyter and the KNOX.
Computer labs and specialized workstations with high-speed Internet and Wi-Fi access have been equipped for effective work with information resources. 

The criterion is met.

Criterion 7.3. Exchange of scientific results and personnel

The University has developed and implements an academic mobility program. The University currently has more than 40 active cooperation agreements with higher education institutions (Korea University, Asan Medical Center, Hosan University, Chung-Ang University, Peter the Great St. Petersburg Polytechnic University, and others), clinics, and research centers from 12 countries, including the Republic of Korea, Russia, Kazakhstan, India, China, Malaysiaand others.
The agreements concluded provide for various forms of cooperation, such as academic exchange of students and faculty, joint research, the organization of clinical internships, guest lectures,and professional development programs.
The exchange of scientific results and academic staff at Salymbekov University is carried out through a broad network of international and inter-university collaborations, including joint research, academic mobility, internships, and participation in international forums, conferences, educational programs, and medical missions.
There is an exchange of scientific results in the fields of medicine,, public health,digital health, traditional Chinese medicine, oncology, and clinical and laboratory research, carried out within international forums, medical missions, and scientific-practical conferences

The criterion is met.

Criterion 7.4. Publication activity of faculty, staff, and students

The results of the research activity of faculty, staff, and students are published in University, national, and international scientific publications, including journals indexed in international scientometric databases such as Scopus, including quartile-ranked journalsQ1 and the Q2. 
Chart 7.4.1. shows a steady positive trend in the publication activity of University faculty and staff in the international scientometric databases Scopus and Web of Science. Whereas 2 articles were published in 2022, the number increased to 7 in 2023, reached 22 in 2024, and reached 30 publications in 2025.





Chart 7.4.1.  Publication activity of staff.



The H-index of leading specialists is 11 points. For example, Saryeva N.A., Candidate of Biological Sciences, and Makeshova A.D., senior instructor, published an article titled: «Peculiarities of Adaptation and Teaching Fundamental Disciplines to Foreign Students in a Medical University». The article analyzes the structure of academic adaptation of international students at a medical university; the specifics of teaching fundamental disciplines (such as biology) to international medical students; and ways to optimize the educational process through innovative pedagogical technologies.
In 2025, the First Vice-Rector of Salymbekov University, A.A. Kazakov, was awarded an academic degree of PhD in specialty 580600 — "Logistics" at the I. Razzakov Kyrgyz State Technical University, on the topic: "A Study of Medical Equipment Supply Chains for Educational Institutions of the Kyrgyz Republic". Kazakov A.A. became the first employee of Salymbekov University to obtain a PhD degree while working at the University, and he also became the first PhD graduate of the International Higher School of Logistics at the I. Razzakov KSTU.     
The Director of the Higher School of Medicine, Umetalieva M.N., defended her Candidate's dissertation, becoming the first employee of Salymbekov University to obtain an academic degree of Candidate of Medical Sciences while working at the University. 
Imankulova A.S. successfully defended her dissertation for the degree of Doctor of Science in specialty 14.02.03 — "Public Health and Healthcare" in 2023. 
Currently, 7 staff members are studying in postgraduate and PhD doctoral programs. 
As part of the research activity of Salymbekov University's faculty and staff, the following monographs were prepared and published:
· "Placental Morphology as an Indicator of Antimony Eco-Intoxication" (authors: Tulekeev T.M., Doctor of Medical Sciences, Professor, together with colleagues from St. Petersburg) — this work is devoted to studying the impact of environmental factors on maternal and child health.
· "Methodology for Forming a System of Clinical Cost Groups in Kyrgyzstan" (author: Imankulova A.S., Doctor of Medical Sciences, Associate Professor) — this monograph presents scientifically grounded approaches to optimizing the management and financing of medical care at the national level.
· "Somatic Types and Body Mass Composition in Adolescent and Youth Children" (authors: Tulekeev T.M., Doctor of Medical Sciences, Professor, Sattarov A.E., Sakibaev K.Sh.) — this publication presents the results of research on the physical development of children and adolescents, applicable to preventive programs and educational practices.
These monographs are the result of the University's systematic research work and reflect the contribution of its staff to the development of medical science, clinical practice, and educational processes.
In addition, the results of scientific research are incorporated into the University's work in the form of updated lecture courses, practical and laboratory classes. The implementation of R&D results is carried out by decision of the University's Scientific and Technical Council (STC). Confirmation of the use of proposals is provided by implementation records.
For example, the following implementation records for new methods of diagnosis, treatment, rehabilitation and prevention, and for scientific and technological achievements, are presented: 
· "Method of Ureterorenoscopic Laser (Holmium) Lithotripsy for
Urolithiasis and Ureteral Stones". Author of implementation: Monolov N.K., Candidate of Medical Sciences.
· "Implementation of an Organizational System for the Rational Use of
"Implementation of an Organizational System for the Rational Use of Antimicrobial Agents in a Multidisciplinary Surgical Hospital". Author of implementation: Imankulova A.S., Doctor of Medical Sciences. 
University faculty actively participate in University, national, and international scientific conferences, and publish their research results in the University's scientific journal "Bulletin of Medicine and Education", as well as in scientific journals of neighboring and other foreign countries. Regulation on the Scientific-Practical Journal.   

The criterion is met.

Criterion 7.5. Internal and external funding of research by faculty, staff, and students

The funding of the research activity of the University's faculty, staff, and students is provided from internal and external sources and is aimed at developing the University's research potential, improving the quality of educational programs, and stimulating the research activity of participants in the educational process.
The University implements a multifaceted strategy for developing research activity, covering all levels of the academic community.
1. Support for student research:
The University actively funds student participation in scientific olympiads, conferences and the competitions at various levels, including international ones.
2. Encouraging the growth of teaching and research staff:
Financial benefits of up to 100% are provided for faculty and staff enrolled in postgraduate education programs. This is aimed at professional development, building research potential, and creating a sustainable research environment.
A PhD program has been opened with financially accessible study terms, which helps build a talent pool and develop the University's scientific schools.
3. Key areas of financial policy in the field of science:
· Encouraging publication activity.
· Financial support for faculty and staff participation in scientific events.
· Developing its own platform (Bulletin of Medicine and Education) for publications and knowledge exchange.
· Providing financial benefits for faculty professional development.
The criterion is met.

Strengths:
1. Having its own scientific journal.
2. High publication activity in highly ranked journals.

Weaknesses:
1. Weak organization of student research clubs.
2. Weak student participation in student research work. 

Recommendations:

1. By 01.09.2026, organize student research clubs in various medical fields.
2. By 01.09.2026, develop and implement an action plan to strengthen student participation in student research work, with annual analysis of results.

Standard 7 is met with comments
[bookmark: _heading=h.yr2jlvj5al1b][bookmark: _Toc103595020]
3.8.  Standard 8. Financial Resources of the Educational Organization

Criterion 8.1. Financial policy of the educational organization

The University demonstrates a clearly structured regulatory framework. Financial activity is integrated into the overall management system (General Assembly of Founders -> President -> Academic Council -> Finance and Economics Department).
An "Accounting Policy" and cost-calculation mechanisms have been developed and are in operation. Expenses are clearly allocated, with priority given to the payroll fund, demonstrating the organization's social responsibility.

The criterion is met.

Criterion 8.2. Financial stability and viability

The University confirms its viability through a self-financing model and adequately assesses its capabilities based on its student population. At the same time, independence from the state budget allows for agile resource management.
The following dynamics in the growth of the University's budget by year are observed:
· 2023: 93.5 million soms
· 2024: 77.9 million soms
· 2025: 156.7 million soms 
Financial stability and viability.  The University demonstrates a high degree of stability thanks to its successful transition from a mono-dependent model (medicine) to a diversified program portfolio (IT (IT, business, PhD).
Accounting, reporting, and transparency. The financial management system is characterized by transparency and a high degree of automation through the use of 1C: Accounting and the e-Bilim systems, annual external audits (State Tax Service, Social Fund), and regular reporting to the Academic Council.
Sources of income and investment appeal. The University has high investment appeal, backed by real assets and well-developed infrastructure. This has been facilitated by the establishment of its own multidisciplinary clinics (DOC University Clinic), and innovation centers and laboratories of international standard (CAP) 
Financial support for research has led to a 15-fold increase in articles in thedatabasesScopus/Web of Science (from 2 to 30 per year). The existence of its own scientific journal and benefits for researchers (PhD) confirms that science is a budget priority for the University.

The criterion is met.

Strengths:
1. High investment activity: reinvestment of30% of income in infrastructure development (clinics, IT laboratories) is well above the market average. This confirms the University's status as a "development university" rather than merely a commercial project.
2. Social responsibility: 50% of students receiving benefits is a strong marketing and ethical indicator that is viewed favorably by accreditation commissions.
Recommendations:
1. By 31.12.2026, explore opportunities to increase salaries and provide for a 13th-month salary and holiday bonuses, as well as bonuses for staff who are highly active in their work.

Standard 8 is met





CHAPTER 2 PRELIMINARY ACCREDITATION RESULTS

4. PRELIMINARY RESULTS OF THE INTERNATIONAL INSTITUTIONAL AND PROGRAM (560001 "General Medicine – 5 years", 560001 "General Medicine – 6 years") ACCREDITATION OF THE EDUCATIONAL INSTITUTION 
"SALYMBEKOV UNIVERSITY"

STANDARD 1.	Education Quality Assurance Policy

Strengths:
1. Included in the s list of universities, that are recognized by the World Directory of Medical Education (WHO), ECFMG;
2. Memoranda of mutually beneficial cooperation with foreign universities and clinics inSouth Korea, Turkey, Uzbekistan, Ukraine, India, Malaysia and Georgia.

Weaknesses: 
1. The ISO 9001 quality management system is at the implementation stage.
2. No participation in international university rankings. 
 
Recommendations: 
1. Complete the development and put into operation the education quality management system in accordance with the requirements of ISO 9001, and complete its certification within two years.
2. Participate in one of the international university rankings within 3 years.   

Standard 1 is met with comments
STANDARD 2.	Educational Program

Weaknesses:

1. Expected learning outcomes: not posted on the website in Kyrgyz and English; formulated in terms of the University's expected achievements rather than the graduate's; do not fully comply with international requirements.
2. Certain working programs of disciplines and assessment resource banks need to be updated and more clearly aligned with the expected learning outcomes.
3.  Some sections reference legal and regulatory acts that need updating (in particular, Order No. 496 of August 23, 2011);                 
4. Mechanisms for the regular review and systematic updating of the educational program based on labor-market analysis and employer feedback are not sufficiently systematized.
Recommendations:

1. By 01.09.2026, formulate and post on the website the expected learning outcomes in accordance with international requirements, in Kyrgyz, Russian and English.
2. By 01.09.2026, with the involvement of social partners, revise the working programs of disciplines and assessment resource banks in accordance with labor-market requirements and expected learning outcomes.
3. By 01.05.2026, update the governing documents in accordance with changes to the legal and regulatory framework. 
4. By 01.09.2026, develop an action plan to strengthen and formalize the development and implementation of procedures for the systematic updating of the educational program based on labor-market analysis and employer feedback.

Standard 2 is met with comments

STANDARD 3.	Student-Centered Learning and Assessment of Student Learning Achievements
[bookmark: _Hlk232518374]Strengths:
1. The comparative strength of the practical orientation of the educational process, based on the University's well-equipped clinical base. 
2. A sufficiently high level of student academic mobility. 

Weaknesses: 

1) Insufficient language proficiency (Kyrgyz, Russian) among international students for communicating with patients.
2) Lack of extracurricular courses in medical fields.

Recommendations: 

1. By 01.09.2026, organize language courses (Kyrgyz, Russian) for international students, as well as a plan for student participation in inter-university Kyrgyz-language events, with annual updates and analysis of results.
2. By 01.09.2026, organize courses in medical fields with annual updates and analysis of results.

Standard 3 is met with comments

STANDARD 4.	Student Admission and Recognition of Learning Outcomes
[bookmark: _Hlk232582236]Weaknesses: 

1. No admission of international students for the 2025-2026 academic year.
Recommendations: 

2. By 01.06.2026, develop an action plan to strengthen the admission of international students.

Standard 4 is met with comments
STANDARD 5.	Teaching and Educational Support Staff

[bookmark: _Hlk232586032]Strengths:

1. [bookmark: _Hlk232586011]Flexible class scheduling, allowing faculty to pursue self-education.
2. Good academic mobility for faculty.
3. Active faculty cooperation with South Korea, with the full support of the University.

Weaknesses: 

1. Weak financial motivation for faculty.
2. Weak mentoring and operation of the Young Instructor School. 
3. Weak monitoring of teaching quality and student knowledge levels.
4. Weak cooperation with medical universities in Kyrgyzstan.
5. No in-house English language improvement program.
6. Lack of a differentiated pay approach for teaching in Russian versus English.

Recommendations: 

1. By 01.09.2026, develop and put into effect a Regulation on Financial Motivation for Faculty, with annual analysis of its implementation.
2. By 01.06.2026, develop an action plan to strengthen mentoring and the operation of the Young Instructor School, with annual analysis of results.
3. By 01.09.2026, revise the Regulation on Conducting Examinations to provide for independent experts at examinations, in order to improve monitoring of teaching quality and student knowledge levels.
4. By 01.09.2026, conclude cooperation agreements with medical universities in Kyrgyzstan, with annual analysis of results and corrective actions.
5. By 01.09.2026, organize English language courses for faculty, with annual analysis of results and corrective actions.
6. By 01.09.2026, revise the Regulation on Payment for Conducting Classes to provide for a differentiated approach depending on the language of instruction.

Standard 5 is met with comments

STANDARD 6.	Material, Technical and Information Resources 

[bookmark: _Hlk232590407]Strengths:

4. The only laboratory in the Kyrgyz Republic capable of determining an accurate diagnosis within a fairly short time based on immunohistochemical analysis for oncological diseases has been established and is operating. 
5. The availability of departments (a lithotripsy department for urolithiasis, IVF, a TUR device, laparoscopic equipment, etc.), equipped with modern equipment, with discounts provided to pensioners and low-income patients.
6. Physiotherapy rooms are equipped with the latest modern equipment.

Weaknesses: 

1. Lack of a "Pirogov Table".
2. Shortage of literature in Russian.

Recommendations:  

3. By 01.09.2026, acquire a "Pirogov Table" and introduce it into the educational process.
4. By 01.09.2026, develop and implement an action plan to supply the library with the missing literature in Russian.

Standard 6 is met with comments

STANDARD 7.	Scientific-Methodological and Research Work

Strengths:

1. Having its own scientific journal.
2. High publication activity in highly ranked journals.

Weaknesses:

3. Weak organization of student research clubs.
4. Weak student participation in student research work.

Recommendations:

3. By 01.09.2026, organize student research clubs in various medical fields.
4. By 01.09.2026, develop and implement an action plan to strengthen student participation in student research work, with annual analysis of results.
Standard 7 is met with comments

STANDARD 8. Financial Resources of the Educational Organization
Strengths:
3. High investment activity: reinvestment of30% of income in infrastructure development (clinics, IT laboratories) is well above the market average. This confirms the University's status as a "development university" rather than merely a commercial project.
4. Social responsibility: 50% of students receiving benefits is a strong marketing and ethical indicator that is viewed favorably by accreditation commissions.
Recommendations:
2. By 31.12.2026, explore opportunities to increase salaries and provide for a 13th-month salary and holiday bonuses, as well as bonuses for staff who are highly active in their work.

Standard 8 is met



ASSESSMENT OF STANDARD COMPLIANCE

Standard 1	is met with comments
Standard 2	is met with comments
Standard 3	is met with comments
Standard 4	is met with comments
Standard 5	is met with comments
Standard 6	is met with comments
Standard 7	is met with comments
Standard 8	is met 
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Number of publications in Scopus and Web of Science	
2022	2023	2024	2025	2	7	22	30	
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